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Alexandra Duran, a former general counsel of  Fashion Institute of  Technology who first began practicing law with a 
large New York law firm, is principal of  Career Transitioning and coaches attorneys in advancing their careers.  She may 
be reached at www.alexandraduran.com.

Dr. Ellen Ostrow is the founder of  Lawyers Life Coach LLC, a firm providing professional development, career, business 
development and executive coaching services to attorneys and consultation to legal employers. Known for her expertise 
on issues of  particular concern to women lawyers, her email newsletter Beyond the Billable Hour ™ has been reprinted by 
25 different bar association publications and many other print and electronic legal publications.  To contact Ostrow, visit 
http://Lawyerslifecoach.com or write to Ellen@lawyerslifecoach.com.
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Sharla Frost is a founding partner of  Powers & Frost, LLP, a 45-lawyer firm with offices in Houston, TX, and both Rockville 
and Towson, MD. She serves as national coordinating counsel for Pfizer Inc. in connection with their asbestos litigation. 
Active in NAWL, she serves on the subcommittee for the evaluation of  Supreme Court Nominees. Ms. Frost received a B.A. 
in 1984 from Southeastern Oklahoma State University and her J.D. in 1987 from Baylor Law School. She can be reached at 
sfrost@powersfrost.com.

Justice Rita B. Garman received her B.S. degree in economics with highest honors from the University of  Illinois in 
1965, Bronze Tablet, and her J.D. degree with distinction from the University of  Iowa College of  Law in 1968. She was 
Assistant State’s Attorney in Vermilion County, and was an Associate Circuit Judge for 12 years. She was a Circuit Judge in 
the 5th Judicial Circuit and Presiding Circuit Judge. Justice Garman was appointed to the Supreme Court on February 1, 
2001, and elected to the Court on November 5, 2002. She is a member of  the Vermilion County, Illinois State and Iowa Bar 
Associations and the Illinois Judges’ Association.

Melissa Raphan is a Partner in the labor and employment group of  Dorsey & Whitney LLP’s Minneapolis office and 
Co-Chair of  the firm’s Global Diversity Committee. Her practice focuses on employment litigation with deep experience 
representing various financial services companies. She is married and has four children ranging in age from 6-15.  Her e-mail 
is raphan.melissa@dorsey.com 

Karen Turner McWilliams was born in Hampton, Virginia.  She received her J. D. from George Mason University School 
of  Law and was on the Law Review.  She earned her B. S. in Education from the University of  Virginia.  Ms. Turner is a 
partner at DLA Piper representing management in employment law matters.  She was named a Super Lawyer in Virginia and 
D. C. by the publishers of  Law & Politics magazine.  

Colonel Maritza Ryan is an Academy Professor and Acting Head of  the Department of  Law at West Point. In 1988, Colonel 
Ryan received her Juris Doctor degree from Vanderbilt Law School, where she was elected to the Order of  the Coif. Colonel 
Ryan is a member of  the New York Bar.  She holds a Master of  Laws in Military Law from the Judge Advocate General’s 
School and a Master of  Arts in National Security and Strategic Studies from the Naval War College.    

Named by California Lawyer Magazine in 1991 as One of  California’s Most Effective Prosecutors, M.J. Tocci now devotes her 
well-developed skills to helping law firms increase productivity and profitability through recruiting, retaining and promoting 
talented women attorneys. Focused on addressing bias and institutional obstacles that constrain talented women lawyers, Tocci 
uses a multidisciplinary approach to help law firms identify areas of  strengths and to identify where  professional systems and 
cultures could better contribute to  the success of  all lawyers.
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After a strangely warm December we finally are in the grip of  a cold wave here in the Northeast.  Maybe by 
the time you read this things will have warmed up.  Fortunately, you have a new issue of  the Journal for some 
diversion in the depths of  the winter.

Highly recommended is the article by Ellen Ostrow and M.J. Tocci on women’s initiatives.  It seems like more 
and more firms have these programs nowadays, but as we all know, the way such programs are run can make the 
difference between making a real impact versus just sounding good and not really delivering.  Ellen and M.J. do a 
terrific job of  explaining the vital elements for the success of  such a program.  You also should take a good look 
at the excerpts from remarks by Justice Rita B. Garman of  the Illinois Supreme Court, who spoke convincingly 
and in depth about the deterioration in lawyer civility over the years, and what we can do about it.
 
Also make time for Karen Turner McWilliams’ piece on mentoring.  Although the importance of  mentoring is 
well-established, Karen includes specific anecdotes from her background that make this point more forcefully 
than would generalizations.  

There are many other articles to grab your attention as well.  Sharla Frost continues writing about small firm 
issues in focusing on how to be smart about hiring staff.  Maritza Ryan has penned a fascinating book review 
about an inspirational book by a female Iranian attorney named Shirin Ebadi.  Melissa Raphan, a partner with 
Dorsey & Whitney in Minneapolis, gives a wry account of  how the four “little people” in her life (her kids) help 
her maintain some sanity about the big things.  And New York-based attorney coach Alexandra Duran gives 
some grounding advice about taking the first steps towards “new beginnings.”  

We enjoy bringing these articles to your attention every quarter when the Journal is published.  If  you ever have 
a notion that you would like to write for the Journal, please feel free to contact me to discuss a topic.  We would 
love to have your involvement.

 

Warm wishes,

Holly English, Editor, Women Lawyers Journal
President-Elect, NAWL
Post, Polak, Goodsell, MacNeill & Strauchler, P.A.
Roseland, NJ
holly.english@ppgms.com
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A lawyer with whom I practice regularly tells young lawyers,  “Your license to practice law is every bit as good as 
mine.” Young lawyers need to realize this.  So do older lawyers. Lawyers, at whatever level, must think like lawyers 
and not be afraid to speak up with ideas.  Caroline Morgan, a law student member of  NAWL, did just that this year.  
Caroline spoke up and requested a program that NAWL has implemented. Her proposal also highlighted another fact 
that long-time practitioners sometimes forget: good ideas are good regardless of  where they originate. 

At our mid-year meeting in Miami, the National Association of  Women Lawyers launched an ambitious mentoring 
program, the one requested by Caroline Morgan, designed to pair women law students with practicing women lawyers.  
The program provides lawyers starting their careers with a valuable tool to ensure a successful start.  Mentoring 
programs are a win-win. The program gives the less experienced lawyer the benefit of  the guidance, wisdom and 
support of  a more experienced attorney. The mentoring provides practical skill and perhaps more importantly, boosts 
confidence. The more experienced attorney receives the opportunity to give back to her profession while obtaining 
personal enrichment by helping someone.  It also enhances a skill – counselling – to the more experienced lawyer.  
The mutual exchange ensures both are better lawyers, and this enriches our profession as a whole. The National 
Association of  Women Lawyers is proud to sponsor this initiative.

Our mentoring program is another of  the NAWL tools designed to help women succeed. All of  NAWL’s programs 
are targeted to help women in all aspects and stages of  the practice – through substantive education (such as our 
mid-year half-day MBA program in Miami), through career advice and support (such as our “Take Charge of  Your 
Career”) and through particularized conferences (such as our General Counsel Institute).  Our programs also foster 
networking. We encourage women to meet and do business with women. This is a crucial  step for women practicing 
law today.  

As NAWL proceeds with our mentoring program, we encourage you to find out whether there are mentoring 
opportunities which would enrich your path.  We invite participants to our formal mentoring program; information 
can be found at www.nawl.org.  We recognize that the current initiative may expand to women already in the practice, 
and we invite your comments and ideas.  We urge you to be a mentor or to seek a mentor, either through the NAWL 
initiative or on your own.  If  you are a young lawyer, seek out a more experienced woman to help you.  If  you are a 
more experienced lawyer, seek out a younger woman and offer your hand. 

 For the past six months as the President of  NAWL, I have spoken publicly and written about women helping women. 
I have corresponded with hundreds of  women lawyers who agree with the goal of  women helping women.  Mentoring 
is one great way to do so.  If  you were lucky enough to have had a mentor, you owe it to her to pay it forward.  If  you 
did not have a mentor, you owe it to yourself  to start the chain.  Winston Churchill once said, “We make a living by 
what we get. We make a life by what we give.”

Caroline Morgan, thank you for bringing the idea to us.  It will help us make a life…a 
difference…while we are busy making a living. After all, didn’t we become lawyers to make 
a difference?

Cathy Fleming
NAWL President, 2006-2007
Partner, Edwards Angell Palmer & Dodge LLP
cfleming@eapdlaw.com



second Annual  Genera l  counse l  ins t i tu te
ne W Yo r k,  ne W Yo r k

oC t o B e r 26-27,  2006

On October 26-27, 2006, NAWL repeated its immensely 
popular General Counsel Institute, which focuses 

solely on the needs of  senior corporate counsel who hope 
to advance to the role of  chief  legal officer.  The two-day 
event featured panels on what the board expects of  the law 
department and the GC; protecting the corporation in the 
e-discovery world; building a winning inside-outside counsel 
relationship; enterprise risk management; and working with 
financial statements.  Additional seminars and workshops 
addressed quality strategic decision-making; best leadership 

practices for women lawyers; and powerful presentation skills.  
The faculty ranged from directors, CEOs and general counsels 
of  major public corporations to professional consultants.  

The General Counsel Institute also featured inspiring 
keynote speakers. On Thursday, Joyce Haag, General 
Counsel and Senior Vice President of  Eastman 
Kodak, addressed the luncheon crowd, while Teri 
Plummer McClure, Senior Vice President of  Legal 
and Compliance, General Counsel and Corporate 
Secretary of  UPS, closed the meeting on Friday.  
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Several breakout sessions were run concurrently throughout the 
day, allowing participants to individualize their learning program.

Karen Roberts, Vice President and General Counsel of  the Real Estate 
Division of  Wal-Mart Stores, Inc. (left), moderated the plenary session 
on financial statements, which also featured Josephine Grimaudo 

(center) and Sonya Andreassen (right) of  PricewaterhouseCoopers.

NAWL President Cathy Fleming (left) joins speaker and New York City 
Deputy Mayor Carol Robles-Román (right) in the audience at one of  the 

plenary sessions.

The plenary session panel for “What the Board Expects of  
the Law Department and the GC” featured William Colliers 
of  Brencourt Advisors, Shanti Atkins of  ELT, Jean Frydman 
formerly of  NovaDelPharma, Inc. and Michael Levitt of  

Stone Tower Capital LLC.



second Annual  Genera l  counse l  ins t i tu te
ne W Yo r k,  ne W Yo r k

oC t o B e r 26-27,  2006
The two-day conference provided attendees with numerous 
networking opportunities, ranging from breakfasts and 
lunches to cocktail receptions, several of  which were 
hosted by NAWL law firm sponsors.  The entire event was 
held in the sumptuous Sofitel Hotel in midtown New York, 
allowing attendees to meet, mingle and learn in one of  
the city’s most prestigious and welcoming environments.

The success of  the event in both 2006 and 2007 means that 
NAWL will offer the program again in 2008.  Members 
should keep an eye on their e-mails and on the NAWL 

Events Calendar so that they can be sure to register before 
the third annual conference sells out.  Although private 
practitioners cannot attend the General Counsel Institute, 
they can recommend it to their corporate clients (thus 
providing that extra bit of  client care), and law firms can 
sponsor certain aspects of  the conference, thus showing 
their support of  NAWL and its aims.  Inquiries about 
the 2008 General Counsel Institute should be directed to 
NAWL’s Executive Director, Dr. Stacie Strong, at strongs@
nawl.org.  •
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Debbie Watts of  NCR Corp. focuses on 
the discussion in the plenary session on the 

opening day of  the conference.

Attendees at the General Counsel Institute 
were treated to lively and engaging 

discussions on a wide variety of  topics.

A participant listens intently to Jim Lang’s 
breakout presentation on “Quality Strategic 

Decision-Making.”

“In July 2006, we issued the NAWL Challenge, which challenges law firms, corporations and law schools to increase the 
number of  women who are equity partners, chief  legal officers and tenured faculty to 30% by the year 2015.  NAWL 
encourages leaders in the profession to do their part to increase the number of  women lawyers in senior positions, but 
NAWL is also doing its part.  By putting on programs such as the General Counsel Institute, NAWL helps women 
lawyers acquire the skills and the tools to advance in their careers, even up to the highest levels of  the profession.” 

– Cathy Fleming, President, NAWL
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LL.M./ J.S.D. Program in Intercultural Human Rights
Miami, Florida

“The LL.M. program allowed me to make real three of 
my most cherished dreams: to work for the UN; to work in 
Africa; and to work in the field within the area of human rights.”

- Mireya Pena Guzman, LL.M. IHR 2003

A Columbian lawyer and Doctor of Law from the University of Paris 
(Sarbonne), who has served as Human Rights Officer with the United 
Nations Mission in  Ethiopia and Eritrea (UNMEE) in Addis Ababa.

“The LL.M. Program in Intercultural Human Rights has 
been a great addition to my career. I now understand how 
international law and the different mechanisms to protect 
human rights can be used domestically. I also know better 
how to exercise political pressure to change policy. It has 
helped me refine my arguments in asylum cases, especially 
those focusing on gender persecution. Its intercultural 
dimension  was a great segue  into my current practice of 
providing culturally sensitive advocacy for victims of domestic 
violence, sexual assault, and modern-day human slavery,”
            - Ana Vallejo, LL.M. IHR 2002 & J.S.D. Candidate

• Globally unique LL.M. program offering     
  in-depth instruction on the protection of   
  human dignity across political, social, 
  economic, and cultural lines
• Diversity and intercultural dialogue, 
  with students from over all over the   
  globe
• Miami, Gateway to the Americas:    
  stunning natural beauty, wealth of   
  cultural attractions, sporting events, 
  and exciting multicultural environment
• J.S.D. in Intercultural Human Rights   
  now available for original thesis in the 
  field
• Degrees acquiesced in by the American 
  Bar Association

Graduate Program in Intercultural 
Human Rights
St. Thomas University School of Law
16201 NW 37th Avenue
Miami, Florida 33054

E-Mail:    humanrights@stu.edu
Phone:    (1) 305.474.2447
Fax:        (1) 305 474 2413
Website: www.stu.edu/humanrights
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Figuring out the big things in Life
Melissa raphan 

As I watched my teenage son page through his limitless 
supply of  comic books, I asked him why he was so taken 

with superheros. He looked up, smiled, and said, “I just like 
knowing that there is something bigger than me out there.” 
As do I. Unfortunately, I do not really have the time to find 
it. It is hard to find the time to ponder the big questions 
when your days are crammed with navigating between work 
and family. On any given afternoon in the office, I have to 
negotiate with whom, when and under what circumstances 
my kids can have a sleepover – these children can bring me 
to my knees with the piecemeal approach, which consists of  
repeated phone calls taken before a conference call that will 
surely wear any sane person down (the value of  precedent is 
not to be underestimated) – fix a glitch in the hockey carpool, 
figure out where the special water bottle is at home, listen to 
my kindergartner read a “chapter book” and read my emails.

The pace of  the two worlds – home and work – is different and 
the skills that serve so well at work can backfire at home where 
my children are not driven by the billable hour and the benefits 
of  superior client service have not yet been discovered. 

“Please take out the garbage.” 
“I did it last week and I know that you’ll say that I didn’t but I 
remember that I did because it was so cold that my face hurt 
for 30 minutes after I came in.”  

The efficient approach to project management – lists, timelines 
and milestones – is not viewed with envy. It is shunned openly 
and contemptuously. Multitasking is off-limits and viewed 
with distaste. 

When my kindergartner turned five, he requested a cell phone 
for his birthday. When I explained that he probably did not 
need one because he could not recognize numbers (I figured 
that I would pick the easiest reason first before I got into 
my mantra of  the need for the youth of  today to work on 
developing face-to-face relationships), he countered with, 
“What about a BlackBerry™?”  

One night, in an effort to liven up the dinner conversation 
and share my worldview, I decided to explain the concept of  
an entire life broken down into tenths of  an hour. My oldest 
son looked at me and with real sincerity said, “I feel sorry for 
you.” 

I remember as a kid feeling like it would take forever to get to 
the weekend. As I was leaving work one night, a colleague and 
I commiserated over the fact that it’s “always Friday.” Like the 
heroine in, “I Don’t Know How She Does It,” like every other 
working mother, I often get asked  the question: “How do you 
do it?” The simple answer is: “I just do.” As does everyone 
else who must balance their career and their family.  The big 
world out there gives me the perspective I need to attend to 
the small people at home. •

lifestyle

My children are not driven by the 
billable hour and the benefits of  
superior client service have not yet 

been discvorered.

It’s hard to ponder the big 
questions when your days 
are crammed with navigating 

between work and family. 

Directory of
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Lawyers

The voice of women in the law™ 

If you don't get noticed, 
you don't have anything.  
You just have to be noticed...  

Leo Burnett 

The National Association of 
Women Lawyers® 

See www.nawl.org for more details, or email 
Erin Shanahan at ShanahaE@nawl.org to find 

out how you can gain more exposure for 
yourself or your firm. 
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role Models i Have Known – And Why 
they Are vital

Karen turner McWilliams • dLA piper

diversity

Every recruiting committee member can name a woman 
lawyer who went to the “right” law school, was on 

law review, had all the right credentials, and within three 
years has crashed and burned. Why does this happen?

Lack of  Role Models to Blame
While there are various contributing factors to the fate of  the 
female attorney, lack of  access to key relationships is chiefly 
to blame. Over half  of  the female attorneys practicing in 
law firms point to the lack of  mentoring opportunities as a 
barrier to their advancement. Similarly, over half  cite exclusion 
from informal networks, and nearly half  blame lack of  role 
models as top barriers to promotion within law firms. Thus, 
the availability of  appropriate role models is a necessity to 
retaining and advancing women and diverse lawyers in firms.

Why are Role Models Important? 
An available role model gives a lawyer someone to emulate. She 
is where you want to be and is willing to help you get there. She 
has attained a particular status and is able to share with you the 
recipe to her success in all aspects of  her life. She is an example. 
She causes you to think that “if  she can do it, I can do it.” A 
role model acts as a coach. She keeps you on track and makes 
sure that you accomplish your goals rather than just continually 
running from emergency to emergency putting out fires.  

Role models help lawyers navigate the political landscape of  
their practice group. They provide impromptu training, share 
war stories and lessons learned. Role models help lawyers 
cope with the inevitable failures by providing seasoned insight. 

A role model taught me that you’re not a real trial attorney 
if  you’ve never lost a case. Another emphasized that our 
profession is called the “practice” of  law because we’re not 
perfect. 

Mentors can also help you cope with the stuff  life throws your 
way when you’re not practicing law. They can help you resolve 
nagging personal issues, which, in turn, allows you to focus on 
your work product. For example, role models have told me it 

was okay to wear pants to court, to get an au pair when I had 
my second child and to delegate grocery shopping to a delivery 
service. One colleague mentor encouraged me in the ladies room 
simply by telling me that it was okay to feel overwhelmed when 
first returning from maternity leave. I relived that moment four 
years later when an associate came to my office feeling the same 
way.  Role models like ABA Board member Pauline Schneider 
and Richmond legal legend Jackie Stone provide motivation, 
encouragement and inspiration by opening doors, blazing trails, 
breaking down barriers and inspiring passion for the profession.  

How to Find Role Models
To find role models, look for lawyers with personalities 
and work habits compatible to yours. Those lawyers should 
have time to listen to your questions and concerns. Your 
role models do not have to look like you. As a mother and 
the only African-American associate in the firm’s McLean, 
Virginia office, my role model was a white male partner named 
Lou Michels. Lou and I were in the same practice group 
and our offices were in close proximity. He was a devoted 
father and a successful lawyer. He provided me speaking 
opportunities, demonstrated marketing skills and through 
his example I learned how to maintain a fitness regimen and 
be involved in the rearing of  my children. When I left that 
firm, my role model became another partner, Harriet Lipkin, 
who, like me, is married to a lawyer and the mother of  two.

Mentors are not always found in your firm, but they 
abound. To find a good role model ask judges, lawyers in 
other firms, bar association leaders, members of  Inns of  
Court, executives and leaders in the church, synagogue or 
mosque for a reference. You’ll be surprised how many of  
them will give of  their time, or, if  they cannot, how eager 
they are to connect you with others who are like-minded.

I have benefited from the wise counsel of  judges, partners, 
general counsels and attorney generals. One of  my long-
standing mentors, Judge Gerald Bruce Lee, of  the Eastern 
District of  Virginia, is fond of  saying: “to whom much 
is given much is required.” Another mentor says: “There 
is a special place in hell for women who fail to help others 
succeed.” This sentiment encourages me to mentor 
women and diverse attorneys despite the challenges faced.  

Lack of  Inclusion A Culprit
Lack of  inclusion is another contributor to the failure of

Over half  of  the female attorneys 
practicing in law firms point to the 
lack of  mentoring opportunities as a 

barrier to their advancement.
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law firms to retain diverse lawyers.  According to a recent 
American Bar Association study, law firms are losing 
incredible talent by failing to integrate women, particularly 
women of  color. That same study, Women of  Color in Law 
Firms,” August 2006, ABA Journal, confirms that minorities 
suffer disproportionately from fear and isolation within 
the law firm setting. Consequently, access and exposure to 
informal networks is just as important as mentoring if  a firm 
desires to promote and retain women and diverse lawyers.

How to Belong
To gain exposure to these informal networks, one must 
be invited regardless of  race or gender.  This is not the 
mandatory bar. To “belong,” you cannot simply pass a test, 
fill out a membership application and pay dues. You must fit 
in and fit in well. The influential lawyers in your firm are at 
the office early or they stay late because they are meeting with 
clients during the business day.  Alter your arrival or departure 
times to coincide with theirs. Befriend their assistant and 
you’ll gain access to their calendar. Make sure you are around 
when she is expected in. I have staked out partners’ offices 
to get their attention. Once you get close enough to the 
chairman to get noticed, relax and be interesting. Be yourself.  

The successful rainmakers participate in charity events and 
attend client receptions; they are bar association leaders and 
participate in sports. Respond to those last minute firm emails 
sent the evening of  an event begging attorneys to help round 
out a firm sponsorship table. This is why, despite the business 
casual culture, it is important to keep a suit and heels at the 

office. I have never fared very well at softball, but I make a 
good cheerleader, and as an associate I played on the firm’s 
softball team. I do not golf, but I have learned to drive the 
cart and enjoy the conversation. The relationships established 
over sports and the happy hours that follow are long-lasting.  

Find opportunities to meet the firm’s movers and shakers at 
the gym, at lunch, on a coffee or cigarette break. I have suffered 
cigar and cigarette smoke to gain access to information. Seek 
out opportunities to travel with firm leadership or accompany 
them to court, to a meeting or a reception. As a summer 
associate, I drove an eighth-year associate to court so that she 
could argue against an emergency motion filed by a pro se 
litigant. The car ride to the court was tense since I was forced 
to drive her car while she studied the cases. However, the ride 
back to the office and the detour we took to grab a bite to eat was 
worth all the stress of  trying to parallel park her Cadillac in Old 
Town Alexandria. Volunteering to serve on a firm committee 
will guarantee you regular access to firm management and 
practice group leadership, which is nearly exclusively male.

Your best advocate is oftentimes a male serving a leadership 
and influencing role at the firm. For me, it was Peter Pantaleo, 
who at the time was the practice group leader and on the 
executive committee of  the firm. He told me that to get men 
involved in your advancement, one must be direct. Men prefer 
it. This was against my southern upbringing – and remains a 
challenge – but I persist. Tell the office managing partner that 
you want him to introduce you to the relationship partner for 
a large firm client. Invite your practice group leader to coffee 
and tell him that you want to pitch a particular client. Remind 
him that he inspires client confidence in your abilities through 
his praise. Tell him that you want to make partner, ask him how 
you can attain this goal and if  he will serve on your personal 
board of  directors to ensure your success. These strategies 
have helped me persevere in my 14 years as a law firm attorney 
and my six years as a partner. I hope they are useful to you. •

Volunteering to serve on a firm committee 
will guarantee you regular access to firm 
management and practice group leadership.

We stand
on the
shoulders of 
those who 
came before 
us.   
We provide 
shoulders
for those 
who
follow us.  
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small steps toward big Goals
Alexandra duran • career transitioning

coaching

New Year’s resolutions are important. Starting a new year 
gives each of  us a chance to reflect on what we have 

accomplished and how we can improve ourselves and our lives. 

Because we know that good things come from new 
beginnings, however, we sometimes get carried away, 
creating an overly ambitious list of  things to do and 
creating a cycle of  failure. Instead, focus on discrete tasks.

Advancing Your Career with Small Steps
New beginnings have a greater chance of  success when you 
take small sequential steps. Making simple, doable resolutions 
allows you to create small shifts – first in your behavior, and 
then, eventually, in your outlook and feelings. Below are three 
such resolutions that will assist you in managing and advancing 
your career.  They are straightforward, and their objectives are 
easily attainable.

Three Steps Forward
• Take five minutes at the end of  each day to record any 
work-related accomplishment achieved that day. Define 
“accomplishment” broadly. Any progress made on a matter or 
transaction can be viewed as an accomplishment for that day, to 
be built upon on subsequent days. Listing your accomplishments 
does more than memorialize your actions and progress – it 
affirms a positive perception of  your professional self. Your 
daily diary will also help you when you revise your resume.

• Set aside 15 minutes per day to keep up-to-date on the 
trends in your practice area. Because we often feel short on 
time and deadlines, we put off  “keeping up” – even though 
it makes us more effective and valuable in the long-run. By 
dedicating just 15 minutes per day to staying current, you 
permit a “luxury” that you might otherwise deny yourself. 
Reviewing current trends also enables you to better brainstorm 
how you may wish to change your practice over time.

• Attend one networking event per month. Alternate your 
attendance between events that enable you to meet new 
client prospects with events that put you in touch with other 
attorneys, both in and out of  your current practice area. 
If  you can network even more, then do so. If  not, then 
twelve events per year will at least keep you in the game.

That’s  it
That’s enough to get you started because these small steps will 
help bring about a positive shift in attitude that in turn will help 
you advance your career.

If  you have other resolutions, begin those with small steps as 
well. Aim high, but keep your feet on the ground.

And don’t have recriminations about not starting promptly on 
January 1.  Instead, use all of  your energy to improve your career 
prospects going forward.  •

Everyone wants to belong to something
valuable and be a part of an organization
with respect and professionalism.  No
problem.

NALS...the association for legal
professionals has been this outlet for
more than 75 years. Take advantage of
NALS and all that it has to offer.

With online activities, conferences,
education, networking, and certifications,
NALS has everything you need to
advance your career and become a part of
a wonderful organization with history and
respect. NALS does not limit its 
membership by titles...all members of the
legal community are welcome to join and
add to the vast knowledge base. Whether
you are a legal secretary, paralegal, legal
administrator, or legal assistant, it does
not matter. NALS feels that a more
diverse membership will benefit everyone
and the profession.

www.lspsc.org
For more information contact:

Sharon K. Wotherspoon, PLS 
LSPSC Functional Director of Membership

Phone:  (803) 255-9242
swotherspoon@nelsonmullins.com
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No legal practice can survive without quality support staff. But, 
few aspects of  a new business are as challenging as finding, 
hiring and keeping good employees. As a legal entrepreneur, 
how should you approach what will be the most expensive and 
most necessary component of  the business aspect of  your 
legal practice?

You must first locate job candidates. Depending on your bank 
account, you can retain a headhunter or placement service, 
place a listing in the want ad section of  the local paper, post a 
notice on the internet, or simply ask among your friends for 
candidates who might meet your requirements. Each of  these 
search techniques is valid, but you should employ the one that 
best meets your business budget.   

Regardless of  your search technique, familiarize yourself  with 
the fundamentals of  the applicable employment law.  Make 
sure that your job advertisement complies with applicable 
laws: no discriminatory language, requirements or limitations. 
If  you are not familiar with the employment law standards, 
talk to a friend or colleague who is.   

Once you have candidates for the position, have each applicant 
provide a resume and fill out a job application. The application 
should include language concerning the consequences of  
providing inaccurate or false information, including the 
potential for immediate termination.   

You must conduct testing to confirm that the skills listed on 
the application are as represented.  The appropriate skill set for 
the position constitutes the key consideration: a secretary who 
cannot type remains the stereotypical joke about male hiring 
standards, but being swept away by a charming candidate 
who turns out to not have the appropriate work skills is not a 
gender-related mistake.

If  you can afford a placement service, require that they perform 
testing before sending candidates to you for an interview. 
Most placement services have standard grammar, spelling and 
keyboarding tests that they use with applicants. If  you cannot 
afford a placement service, prepare your own test documents, 

including one that includes legal terms, to make sure that you 
are hiring someone with appropriate skills.  If  you are hiring a 
word processor to prepare legal briefs, for example, have the 
applicant prepare a short sample document on your computer 
using your software.

You must conduct a personal interview. Particularly in a 
small office, personality fit is a critical issue.  However, no 
matter how well the interview goes or how much you like 
the candidate, contact the references listed in the application 
and on the resume. While there are limitations on the 
amount of  information a previous employer may legally 
provide, confirming the details of  prior assignments, wages, 
job descriptions and dates of  employment can be quite 
instructive. Research indicates that significant percentages 
of  job applicants provide false information. Much of  that 
information can be easily investigated. You would be prudent 
to check on the information before, rather than after, you hire 
the applicant. 

Finally, conduct a criminal background check for any employee 
who will have access to financial information or firm financial 
accounts. Both from the standpoint of  legal ethic and prudent 
business practice, you need to confirm that employees with 
access to sensitive, confidential client information have the 
same high standards of  conduct that you do.  •

Finding Friday: the search for 
the perfect support staff

sharla Frost • partner, powers & Frost, LLp

solo/sMall firM

Being swept away by a charming 
candidate who turns out to not 
have the appropriate work skills 
is not a gender-related mistake.

Research indicates that 
significant percentages of  

job applicants provide 
false information.
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In recent years, women’s initiatives have proliferated 
throughout the law firm world – particularly in large firms. 

Often the initiative has a name, such as “winning women” or 
“leading women,” suggesting lofty goals. Firm websites present 
these initiatives as emblematic of  the firm’s commitment to the 
advancement of  its women lawyers. Events, such as retreats, 
spa weekends, monthly lunches, invited speakers, mentoring 
circles and networking events with businesswomen are listed 
prominently on the site.

Reading these websites brings to mind the difference in 
marketing parlance between features and benefits – a distinction 
lawyers often miss. Features are the services a firm provides 
in order to help clients accomplish outcomes or qualities of  
these services (for example, legal services provided by the 
most experienced attorneys in a practice area.)

In contrast, benefits refer to what the client will gain from 
the service. Benefits include both pragmatic and emotional 
outcomes. Most clients of  large law firms seek important 
business outcomes.  They’re concerned with which services 
help accomplish these goals, and the depth of  experience 
of  the lawyers involved is far less important to than whether 
these services help their businesses to succeed and provide 
them with peace of  mind. 

As consultants to law firms, we’ve had a variety of  experiences 
as features. For example, one of  us did a presentation on work/
life balance to a group of  women who seemed exhausted and 
demoralized. Most of  those who attended asked questions 
that were really explanations why the strategies we suggested 
could never work at their firm. From the perspective of  these 
women, any moment spent not working brought risks more 
catastrophic than living with their current level of  stress. 
Teaching balancing skills to people in an organization with 
“sweatshop” norms is a futile and disheartening effort. 

Another feature was a request to teach the women in a firm 
how to communicate effectively with clients and peers. We 
suggested that since conversations are dialogues, both genders 
could benefit from a better understanding of  communication 
issues. We were informed that the women’s initiative was 
intended only for the women in the firm. When a women’s 
initiative finds itself  providing programs that implicitly 

reinforce a belief  in women’s deficiencies it’s gone off  track. 

Once we were asked to assist in facilitating conversations 
between the men and women attorneys in a firm. We proposed 
focus groups to better understand the issues with workshops 
tailored to the topics identified by the assessment. The firm’s 
initially favorable reaction to our approach gave way to a 
decision that the workshops only be offered to the firm’s 
women because “the men wouldn’t come.”

Recently we were invited by a large firm to submit a proposal 
for services that would teach the firm’s women associates how 
to actively manage their careers within a large firm setting. 
From our perspective, there was one problem – the requested 
feature was limited to a 60-90 minute presentation. Career 
management is a complex process, especially for women in 
large firms. Neither of  us could imagine anything we could 
deliver in an hour that would produce substantial or sustained 
behavioral change.

The goals of  the women’s initiative at this firm are to create 
better opportunities for women to succeed and reach positions 
of  leadership. Many people at the firm are deeply committed to 
these aspirations. Certainly the women lawyers who first began 
the initiative saw it as a way to overcome obstacles blocking 
their advancement in the firm. How could the earnest desire 
for such important benefits lead to the insistence on features 
that could never provide them?

Not surprisingly, the degree of  commitment of  firm managers 
to the advancement of  the firm’s women lawyers varies from 
one organization to another. The absence of  genuine resolve 
tends to be transparent, as when one of  us was asked to 
provide pro bono services to the women’s initiative at a firm 
with substantial profits per partner. The desire for change 
among the women participating in the initiative was obvious. 
Their woeful budget dispelled any fantasy that firm managers 
shared these women’s goals. 

However, with a few notable exceptions, even when a firm 
has the best of  intentions, all too often its women’s initiative 
goes awry. What begins as a grassroots effort by the firm’s 
women to produce systemic changes that would facilitate their 
advancement devolves into what we think of  as “go fix it 
yourself ” efforts. 

It’s one thing to want your firm’s women to succeed. It’s quite 
another to consider changing the way things have always 
been. Any successful women’s initiative will have to create 
fundamental changes in the norms, incentives, and work 
structures of  the firm – since it is these factors that ultimately 
block the success of  women. How could the people most 
invested in the way things have always been not be               

Fulfilling the promise of Women’s initiatives 
Ellen ostrow, ph.d., and M. J. tocci, Jd

Even when a firm has the best of  
intentions, all too often its women’s 

initiative goes awry.
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threatened by the core impetus for its women’s initiative? 
Under many circumstances, highly focused early efforts 
fragment into features – a speaker series here, a networking 
event there.  But the central agenda gets lost.

The programs (features) created by the initiative seem to 
preclude management from taking a hard look at how the 
professional systems and the firm culture make it difficult for 
women to have their talents recognized, how firm management 
could be more responsive and creative, and how women can 
better seize opportunities for career-enhancing assignments, 
contacts and clients. As one of  us responded to a managing 
partner who said that the firm wanted to stem the attrition 
of  women without changing anything at the firm: “That’s an 
interesting idea. I’ve been trying to lose ten pounds without 
changing my eating or exercise habits, but the scale won’t 
budge.  How’s it working for you?”

Of  course, we all know how it’s working. NAWL’s recent 
survey of  the largest firms demonstrated how little progress 
has been made in the advancement of  women to leadership 
positions. Attrition numbers continue to climb.

For a women’s initiative to succeed it must include: (1) a strong, 
well-articulated business case for action; (2) strong, committed 
support of  firm leadership; (3) active engagement of  partners 
and associates with the initiative; (4) management practices 
that are integrated and aligned with the goals of  the initiative; 
and (5) partners held accountable for their support of  women 
attorneys during the course of  day-to-day work interactions.

Although the originators of  most women’s initiatives know this, 
they are too often side-tracked into features, and conversations 
about institutional change never occur. The firm’s women may 
learn to be more assertive, they may network more effectively, 
but the obstacles to success continue to feel overwhelming, 
leading too many talented women to leave their firms.

Despite the uniqueness of  each law firm, we would argue 
that a successful women’s initiative must contain certain 
core elements and be based on certain core assumptions. 
Significantly, these elements have been present in those firms 
where women’s initiatives have produced benefits such as an 
increase in the elevation of  women to significant positions of  
leadership.  

What follows is a strategic plan for a successful women’s 
initiative:

1. Organic Beginnings
Typically, women’s initiatives are initially undertaken by a 
core group of  women in the firm who are committed to the 
advancement and promotion of  its women. The challenge 
that this pre-initiative committee must meet is to shake firm 
leaders out of  complacency, demonstrate the need for change 
and articulate the initiative’s goals.

Since this is the beginning of  a change process, the more 
this initial group of  women understands about how change 
is produced, the more effective it will be. Lawyers have not 

been trained in the science of  behavior change, and the firm’s 
financial success requires them to devote most of  their time to 
revenue-producing activity.

But creating change can be a time-consuming undertaking, 
and even short-term decreases in profitability can undermine 
the still-fragile commitment of  firm leadership.

However, two elements can increase the likelihood of  success 
at this point. One is to count some portion of  the hours 
devoted to the work of  this committee toward billable targets. 
This has been successful in firms where the initial committee 
has recruited the support of  a senior person with the power 
to influence management decisions. In essence, this officially 
honors the activities of  the initiative developers as of  value to 
the firm without either marginalizing their efforts or draining 
firm resources.

Second, consultation from experts in change processes can 
expedite and strengthen the work of  the committee. Although 
this requires an investment of  firm resources, the investment, 
at this stage, is relatively small. The role of  the consultant is 
to help the committee think through issues of  organizational 
resistance to change and to build internal support for the 
initiative. 

The primary goal of  the pre-initiative committee is to erode 
the widespread belief  among the firm’s partnership that an 
important problem exists and that action other than “fixing 
the women” is required. The typical business case, which 
focuses on the enormous cost to the firm of  attrition, has 
failed to convince a critical mass of  firm leaders. However, a 
shift of  emphasis to the departure of  valued women partners 
and senior associates may be more effective in reducing 
complacency.

Also, since firms tend to copy one another, committee members 
can assemble information about the efforts of  firms viewed as 
similar to and competitive with the initiative-creators’ firm. 

We have seen the goals of  many women’s initiatives thwarted at 
this early stage due to insufficient strategic planning to address 
complacency. One indicator that the initiative is already losing 
ground before it begins is when the pre-committee becomes 
preoccupied with creating features. At this point, concentration 
on setting up a schedule of  speakers or a mentoring program 
can seem like a fast-track to tangible results. Certainly we 
wish there was a silver bullet that would disintegrate a firm’s 
obstacles to the success of  its women. Unfortunately, we’ve 
yet to find one. Ultimately, the failure to address systemic 
issues and to measure the actual benefits of  these programs 
makes them unlikely to succeed in the long-run.

We wish there was a silver bullet 
that would disintegrate a firm’s 
obstacles to the success of  women. 
Unfortunately, we’ve yet to find one.
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2. Creation of  a Firm-Supported Women’s Initiative 
Planning Committee
If  the pre-initiative team has been successful, senior 
management will at this point be convinced that an investment 
of  firm resources in a women’s initiative will benefit the firm. 
The new committee should include some members of  the 
initial team with the addition of  senior men and women who 
are both committed to increased diversity and influential 
members of  the firm. Committee members must have 
credibility within the firm. Both management and leadership 
skills must be represented within the committee – the former 
to guide the work of  the team in its planning activities, the 
latter to create a vision which drives the change process.

The planning committee’s task is to articulate and benchmark 
the ultimate goals of  the initiative and to map out a strategy 
for accomplishing them. Effective leadership is essential in 
providing a vision, as well as a shared view of  problems and 
commitment to change. Given the demands upon the time of  
team members, a lack of  leadership will result in the erosion 
of  commitment over time. Therefore, consultation on the 
composition of  the committee is often critical to its success.

Initiatives often fall short here in a rush to action without 
assessing the environment. Assessment is crucial in helping 
to create and implement an effective plan. The planning 
committee can lead the firm to assess current perceptions 
of  opportunities for, and obstacles to, the success of  women 
including: the need for mentoring and the level of  interest 
in providing such guidance; current understanding of  the 
requirements for success; access to internal networks, career 
enhancing assignments, contacts and clients; and the degree 
of  genuine, non-stigmatized flexibility in career paths and 
schedules which neither thwart success nor drive lawyers 
out of  the firm. The results of  the assessment can guide the 
development of  features capable of  really delivering valuable 
skills. The assessment is also vital for establishing the need for 
broader culture change in the firm.

Again, given the time limitations of  committee members, 
consultants are often helpful at this stage of  the process. In 
addition, more than legal expertise is necessary for designing 
and implementing an assessment appropriate for responding 
to the specific questions the committee hopes to answer.

Failures at this stage of  the process can have long-term 
repercussions. Without effective committee leadership, the 
team will cease to function effectively over time. This can 

be easily misinterpreted as a lack of  interest in or need for a 
women’s initiative, thereby reducing support for subsequent 
efforts.

Furthermore, activities without specific goals and not directed 
by established needs are unlikely to receive an enthusiastic 
response from the firm’s women. For example, if  many of  the 
women attorneys perceive the firm’s success criteria – 24/7 
availability with no interruptions during the course of  a career 
– to be among the major obstacles to their advancement, 
and if  the women’s initiative provides a series of  speakers 
on business etiquette and communication skills, the women 
will not perceive the initiative as either giving them a voice in 
the firm or meeting their perceived needs. Again, unattended 
events send a message to management that no change is 
needed.

3. Development of  an Understanding of  How People 
and Organizations Change
The frequency with which we have been asked to develop 
complex skill sets within the time frame of  a 60-90 minute 
presentation suggests to us that the goals of  a women’s initiative 
would be better met if  planners had a clearer understanding 
of  how skills are developed.  

Short presentations can effectively highlight issues and 
sometimes provide conceptual understanding, but skills are 
developed over time with repeated practice, feedback, coaching 
and support. Establishing a mentoring program without 
training both mentors and mentees in the core skills of  their 
roles will undermine the effectiveness and longevity of  the 
mentoring program. A presentation on communication, self-
promotion or negotiation skills without follow-up coaching, 
workshops or opportunity for practice is likely to lead to failed 
efforts and consequent discouragement. Firm management 
will be left believing a fair effort has been made to help women 
advance and attributions of  attrition to lack of  commitment 
will be reinforced.

It is equally important for planners to understand how the 
initiative is embedded within the larger system of  the firm 
and the implications of  this for the success of  the initiative. 
For example, many women’s initiatives focus on creating 
networking opportunities for women to develop business. 
These are often effective in enabling the firm’s women to create 
relationships that offer the potential for client development. 
But what if  the firm’s policies regarding origination credit 
result in the credit for the business going to the senior male 
partner who established a relationship with a senior male at 
the client company many years before? 

Typically, women are left at the starting gate when their male 
colleagues begin their race for business. Business development 
is a slow process, so even the most effective networking 
events are unlikely to produce rapid results in the form of  
new business. Unless firm managers’ expectations have been 
appropriately shaped by women’s initiative planners, they 
could easily and mistakenly use business development metrics         
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to conclude that the initiative was unsuccessful and withdraw 
financial and other support.

4. Obtain Genuine, Visible Support from Senior 
Management
Another objective of  the women’s initiative planning 
committee is to communicate its vision to senior managers 
and obtain their buy-in.  Too often what passes for support 
has very shallow roots.  Management may support the 
initiative because it is an effective tool for attracting talent or 
demonstrating its commitment to diversity to clients who are 
using this as a criterion in the selection of  outside counsel.

Deloitte & Touche and IBM are examples of  more deeply 
rooted support from management. Their women’s and diversity 
initiatives were largely driven by leadership. These leaders 
appreciated the reality that the initiative reflected a significant 
change in organizational culture and brought in consultants 
with expertise in organizational change to help them accomplish 
these goals. With the help of  these advisors, management 
recognized that its reduced-hours policy would only work if  
the stigma of  working a flexible schedule was reduced.  As a 
result, all managers were required to participate in a training 
program addressing implicit gender bias. Surfacing pervasive 
assumptions about the career commitment of  women with 
children resulted in widespread use of  the new flexible schedule 

policy; attrition was significantly reduced and profits soared.

It is difficult to imagine a women’s initiative achieving the 
goal of  equalizing the opportunities for success regardless 
of  gender without attention to the countless moment-to-
moment interactions that reflect ongoing cultural beliefs 
and persist in undermining the achievements of  women in 
law firms.  What message does a woman lawyer take away 
when she passes a partner in the hall and he averts his eyes 
and doesn’t acknowledge her presence? How will a woman 
of  color view her prospects at the firm when she’s suddenly 
informed at her evaluation that she is not assertive enough?

Any programs created by a women’s initiative are unlikely 
to achieve lasting changes in opportunities for women to 
advance in their firms without this level of  senior management 
support. As daunting as it may seem, it is possible. There are 
well-established methodologies for organizational change and 
for reducing implicit bias. In almost every firm there exists 
a core of  lawyers deeply committed both to change and to 
the economic well-being of  the firm. They constitute a talent 
pool waiting to be tapped – but they will need assistance. Both 
firms and their women lawyers will benefit from a genuinely 
equal playing field. Let’s see who’s really game to try. •

We offer expertise in:

Diversity/ Inclusion
Global Cutlure

Leadership Development
Organizational Development

Customer Strategies

Simmons Associates, Inc.

For information, please contact
us at 215.862.3020
or at info@simassoc.com. 
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The diversity you fi nd in nature is the diversity you fi nd in our work environment. It defi nes America as 

a country and Edwards Angell Palmer & Dodge as one of its leading law fi rms. You can see it in our nation’s 

natural resources and in our law fi rm’s human resources. We believe it’s the driving force that keeps our 

economy thriving, our people vital and our clients prosperous.
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Turn on the power
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the nature of diversity.
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is a commitment to excellence

Edwards Angell Palmer & Dodge 
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For further information, contact: Cathy Fleming at 212.912.2743 or email cfl eming@eapdlaw.com
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In the over thirty years that I have spent in the law, I  have not 
only seen the legal profession become more diverse, I have also 
seen dramatic changes in the way law is practiced and in the 
law itself.   In the main, all of  these changes have been good 
for the profession and for the public we serve.  Unfortunately, 
however, not all of  the changes I have observed are positive. 

I look back with a certain nostalgia to what some of  you 
might think of  as “old school” – when a lawyer’s word was 
his bond, when a handshake between two honorable men or 
women was all that was needed to seal a deal, when we did not 
live by the rule that nothing counted unless it was in writing, 
signed, and witnessed. I worry that the increasing reliance on 
technology and specialization have caused lawyers to lose the 
personal touch that used to characterize our profession. There 
is a rich heritage in our country of  the lawyer as counselor – a 
knowledgeable person who gives advice and guidance.  When 
we lose that personal relationship with our clients, we run the 
risk of  becoming technicians instead.

I, therefore, want to focus my remarks tonight on the topics 
of  professionalism and civility – areas in which I feel that the 
profession could do better.  For most of  us, choosing the 
law as a profession was, first and foremost, the result of  a 
desire to be of  service to our fellow man and to protect and 
preserve our system of  laws.  We embraced the principle that 
our constitution creates a government of  laws, not of  men, 
and we committed ourselves to lead our professional lives with 
honor and integrity. Not all of  us have lived up to these goals 
and those who lapse reflect badly not only on themselves, but 
on our profession as a whole.

Our profession is no longer held in the high regard that it once 
enjoyed. Year after year, when the Gallup organization conducts 
its annual survey of  the professions, the American public 

ranks nursing as the most honest and ethical profession.  Also 
highly rated are other medical professionals such as doctors, 
pharmacists, dentists and veterinarians.  At the bottom of  the 
list are car salesmen, HMO managers, insurance salesmen, 
advertising executives, stockbrokers, and then lawyers.  In a 
recent survey, only 16% of  those surveyed rated the honesty 
and ethics of  lawyers as “high” or “very high.”

I have to ask myself  why this is so. I have known hundreds 
of  judges and lawyers over the years and have been proud 
to be associated with almost all of  them. I can count on my 
fingers the individual lawyers and judges that I would not rate 
as highly honest and ethical. So why does the American public 
hold our profession in such low esteem?  Why is there such a 
discrepancy between our lofty goals and the perceived reality? 
Why the disconnect between the way we see ourselves and the 
way others see us?

Could it be the ever-popular lawyer jokes or the way we are 
portrayed in television or in films? I doubt it. Some lawyer 
jokes may even be amusing. After all, we should not be so 
thin-skinned that we can’t take some good-natured ribbing. I 
don’t think that we can blame Jay Leno or David Letterman 
for our poor rating. 

I am not really concerned, however, that the general public 
forms its opinions of  lawyers and judges based on what they 
see on television or in the movies, because I trust that the 
public can draw the distinction between fact and fiction.  
Nevertheless, I am concerned that the American public now 
sees the average lawyer as being more like Denny Crane on 
“Boston Legal” and less like the heroic Atticus Finch of  “To 
Kill a Mockingbird.”

Perhaps our image suffers from accounts about lawyers 
portrayed in the news.  A recent report that made all of  the 
major news outlets involved two Florida attorneys who were 
unable to agree on a location for a discovery deposition. The 
two had repeatedly sought the court’s assistance to resolve 
minor disputes and the federal district court judge had had 
enough of  the attorneys’ infantile behavior.  He ordered them 
to engage in one game of  rock/paper/scissors – a method 
of  dispute resolution suitable for six-year-olds – to determine 
which side got to select the location for a deposition. And,      

In the Gallup survey of  professions, 
lawyers rank at the bottom – along 
with car salesmen, HMO managers, 
insurance salesmen, advertising 

executives and stockbrokers.

improving the image of Lawyers: More 
Atticus Finch and Less Ally Mcbeal

Justice rita b. Garman

Editor’s Note: On December 8, 2006, Justice Rita B. Garman of  the Illinois Supreme Court addressed the 
Illinois State Bar Association annual meeting.  The following are excerpts from those remarks.
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if  they could not agree on a location for the rock/paper/
scissors contest, he ordered them to play the game on the 
courthouse steps. That was not a proud moment for our 
profession.

Regrettably, too, the public has certainly noticed that many 
of  the individuals involved in business and political scandals 
earned law degrees before becoming executives, politicians, or 
lobbyists.

While such incidents certainly reflect negatively on the 
profession, I am convinced that the average non-lawyer does 
not form his or her opinion of  our profession from the news. 
In my experience, I find that non-lawyers are much more likely 
to base their opinion of  lawyers on personal experience. They 
may admire the lawyer who handled their divorce or traffic 
matter, the lawyer who assisted their aged parents with estate 
planning, or the lawyer who listened to them during an initial 
consultation and gave them some common sense advice 
without charge. On the other hand, they may lose trust in 
lawyers when their lawyer does not communicate with them, 
delays resolution of  their dispute, or fails to clearly explain 
their legal problem.

In addition, the profession is burdened with the fact of  life 
that litigation is a zero-sum game. Every losing litigant has the 
potential to be upset with his lawyer and/or the other lawyer 
simply because he or she is disappointed with the outcome 
of  the case.  If  both lawyers have conducted themselves 
professionally and civilly, the disappointed litigant will likely 
– in time – come to understand that his loss is not a reflection 
on the profession.

If, on the other hand, either or both lawyers have behaved 
unprofessionally or uncivilly, the client – even if  he or she was 
the prevailing party in the case – will form a negative opinion. 
As a result, I believe that there is a need for all lawyers to 
recognize a line between zealous advocacy – which is our duty 
– and boorish, undignified behavior that serves neither the 
client in the particular case nor the profession as a whole.
Zeal on the part of  an attorney is to be admired and encouraged. 
It seems to me that the zealous attorney pushes himself  on 
behalf  of  his client. He or she should not use the duty of  
zealous advocacy as an excuse to push others around. 

Judges at both the trial and the appellate level frequently see 

frivolous motions and other practices that not only waste the 
court’s time, but also place an unjustifiable burden on opposing 
counsel, at great cost, delay, and inconvenience to both clients. 
It is not zealous advocacy to file endless motions to intimidate 
or wear down the opponent.

I urge all the members of  the Illinois bar to renew their vision 
of  themselves and their colleagues. We are problem solvers, 
not problem magnifiers.  One of  Illinois’ favorite sons, Adlai 
Stevenson, once described the legal profession as analogous 
to a service station or a repair shop. He urged lawyers to 
approach their clients’ legal claims as problems to be resolved, 
not as contests to be won at all costs.

Another favorite son of  Illinois, Abraham Lincoln, once said: 
“Persuade your neighbors to compromise whenever you can. 
Point out to them how the nominal winner is often a real loser 
– in fees, expenses, and waste of  time.  As a peacemaker, the 
lawyer has a superior opportunity of  being a good man.  There 
will still be business enough.”

I am convinced, after decades of  observing litigants and 
their lawyers, that the idea of  lawyer as problem-solver is not 
antithetical to the idea of  lawyer as zealous advocate. Some 
of  the most effective advocates I have ever observed have 
been gracious in their dealings with opposing counsel and 
opposing parties as well as the court.  They have understood 
that incivility is not an effective tactic and that it may, in fact, 
backfire.  

We are members of  an ancient and honorable profession. We 
cannot stand idly by and allow the profession to be perceived 
as dominated by the aggressive and the ruthless, at the expense 
of  fairness and justice.  We cannot allow the values of  public 
service, civility, and ethical responsibility to diminish.  Instead, 
each of  us – lawyer and judge – must do more than perform 
competently at our jobs. We must consider the effects of  our 
actions on the courts and on society as a whole.  If  we do not, 
we fulfill only half  of  our professional obligation.

No profession makes a greater contribution to the protection 
of  our constitution and our system of  laws than our own. I 
urge you to raise your sights higher in the new year – to elevate 
the tone of  your interactions with other lawyers, and to present 
your clients and the public with an example that reminds them 
more of  Atticus Finch than of  Ally McBeal.  •

Why is there such a discrepancy 
between our lofty goals and the 
perceived reality? Why the disconnect 
between the way we see ourselves and 

the way others see us?

There is a need for all lawyers to 
recognize a line between zealous 
advocacy – which is our duty – and 

boorish, undignified behavior.
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B O I E S , S C H I L L E R  &  F L E X N E R  L L P

a proud Premier Sponsor of the

National Association of Women Lawyers®

is privileged to announce the following four (out of seven) 
partners elected in 2007:

• Tanya S. Chutkan, J.D. University of Pennsylvania   
   School of Law, resident in the Firm’s Washington, D.C. 

      Office, and specializing in litigation and white collar 
   criminal defense;

• Helen H. Maher, J.D. Pace University School of Law, 
    resident in the Firm’s Armonk, New York office, and 
    specializing in complex antitrust, securities and 

   derivative shareholder litigation;

• Sigrid S. McCawley, J.D. University of Florida College 
   of Law, resident in the Firm’s Ft. Lauderdale, Florida 

    office, and specializing in complex commercial litigation; 
   and

• Alanna C. Rutherford, J.D. Columbia University School 
     of Law, resident in the Firm’s New York City office, 
    and specializing in antitrust and complex civil litigation 

   and investigations.

www.bsfllp.com



iran Awakening: A Memoir of revolution and Hope 
by shirin Ebadi, Winner of the Nobel peace prize, with Asadeh Moaveni

reviewed by Maritza ryan

Book review

On a summer’s day in 1996, a young girl named Leila was 
innocently picking wildflowers in the hills near her rural 

village when she was attacked by three strangers. The men gang-
raped the girl, crushed her skull with a rock and tossed her broken 
body over a cliff  like so much refuse. The police promptly found 
and arrested the three men, one of  whom committed suicide 
while awaiting trial. The surviving two suspects were tried, found 
guilty and sentenced to death. This is where an already ghastly 
tale of  crime and punishment veers into a sort of  twilight zone, 
a place in which concepts of  justice and compassion, even 
common sense, become distorted beyond all recognition, for 
this horrific crime occurred in the Islamic Republic of  Iran.

According to Shari’a law as imposed by Iran’s Islamic 
government, the provisions relating to diyeh, or “blood money,” 
apply in criminal as well as civil cases. The Iranian clerics’ severe, 
traditional interpretation of  Islamic law required the families of  
murder victims to choose between punishing the criminal and 
accepting monetary compensation for their loss. Bound by the 
rigid strictures of  their patriarchal culture, the family saw only one 
choice – Leila’s rape was a stain on the family’s honor, and only 
the death of  the two men could cleanse it away. Unfortunately, 
the Iranian criminal code assesses the value of  a woman’s life 
at only half  that of  a man’s. Thus, the bizarre and maddening 
result: the court ordered Leila’s grieving, impoverished family to 
pay the equivalent of  thousands of  dollars in order to finance 
the executions of  the criminals who had killed their daughter, 
since together the men’s lives were worth three times more than 
that of  their victim. The heartbreaking plight of  Leila’s family 
became the first high-profile case for an Iranian attorney named 
Shirin Ebadi, a former judge and future winner of  the Nobel 
Peace Prize. Ms. Ebadi tells Leila’s tragic story – and that of  many 
other women, children, intellectuals, students and other dissidents 
to whom she devoted her extraordinary legal talents – in her 
stirring book, Iran Awakening: A Memoir of  Revolution and Hope.  

Shirin Ebadi’s transformation into an internationally 
renowned figure in human rights actually began when the new 
Revolutionary government stripped her of  her judgeship and 
banned her from the practice of  law. Although Ms. Ebadi had 
“willingly and enthusiastically” backed the 1979 revolution 
against the increasingly unpopular Shah of  Iran, in doing 
so she had unwittingly ensured her own demise as a judge.  

“I was a woman,” she realized, “and this revolution’s victory 
demanded my defeat.” Though the clerics leading the 
revolution had sought the support of  both women and 
men in toppling the Shah from his “Peacock Throne,” 
once in power they set about completely overhauling Iran’s 
legal system, much to the detriment of  Iranian women.  

The revolution had given its leader, the Ayatollah Khomeini, 
a long-awaited opportunity to put his doctrine of  velayat-e 
faqih, “absolute rule by the clergy,” into practice. Ms. Ebadi, 
and the professional women who were her friends, looked 
on aghast as “[t]he laws…turned the clock back fourteen 
hundred years, to the early days of  Islam’s spread, the days 
when stoning women for adultery and chopping off  the 
hands of  thieves were considered appropriate sentences.” 

A woman’s testimony in court would now carry only half  the 
evidentiary weight given that of  a man’s. Men could marry 
numerous times, permanently or temporarily, and divorce 
their wives on demand, but a woman could not divorce her 
husband without obtaining his permission first. The custody 
of  children older than infants was automatically granted to 
the man, regardless of  his fitness as a parent. And, as Leila’s 
family had sadly discovered, a woman’s life was legally worth 
only half  that of  a man’s. Forced now to wear the chador 
(covering their hair and the outline of  their bodies), women 
were no longer welcome to participate in the public life of  their 
country anywhere, including in its courtrooms. In one of  the 
lowest moments of  her life, Shirin Ebadi felt that she had lost 
her “beloved profession,” her friends, and her country, too.  

Frustrated by her abrupt and senseless demotion from judge 
to clerk, Ms. Ebadi eventually took an early retirement from 
civil service and began writing and speaking out against 
the new code’s assault on women and children’s rights. By 
1992, a few years after Iran’s disastrous war with Iraq – a 
conflict costing both  nations an estimated one million total 
casualties – the Islamic Republic realized it needed women 
back in the workplace in order to rebuild, and began to relax 
some of  its prohibitions. Ms. Ebadi applied for and received 
a license to practice law again, and hung out her shingle.

After a brief  stint trying commercial cases, she honed in on 
what was to become her life’s work. Ms. Ebadi began taking 
cases through which she could directly challenge the oppressive 
legal code, “the theocracy’s legal discrimination against women,”     

“A more common trend is that even 
though there may be women in positions 
of  leadership and power, associates 
often perceive these women as tough, 
demanding, and unconcerned with the 
difficulties young women face in modern 

legal practice.”
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Recent NAWL Meetings
General Counsel Institute
October 26-27, 2006
New York, New York

NAWL recently held its second annual General Counsel Institute, 
a program specially targeted to senior corporate counsel who 
have the goal of  advancing to the role of  chief  legal officer.  
The Institute faculty included a broad array of  directors, 
CEOs and general counsels of  major public corporations, 
professional consultants and search consultants who assist 
corporations in filling top legal positions.  The Institute 
provided a unique opportunity for women corporate lawyers 
to build top-tier professional and management skills in a 
supportive and interactive learning environment; and to learn 
from experienced officers and directors about the points 
of  pressure and success for general counsels.  The General 
Counsel Institute is becoming a tradition with some inside 
counsel, who come back each year to learn new skills and 
network with alumni and newcomers alike.

Her Place at the Head of  the Table
February 1, 2007
Chicago, Illinois

In September 2006, NAWL launched a new program in 
Philadelphia entitled Her Place at the Table:  Negotiating Skills for 
Women Lawyers, Accountants & Business Executives.  This event, 
which was offered in partnership with Negotiating Women, 
Inc., was a sell-out success, leading to a second offering on 
February 1, 2007, at the law firm of  Jenner & Block LLP in 
Chicago.  The program not only provided NAWL members 
and guests with important skills and information, it allowed 
participants – who came from several different professional 
groups – to interact and network with other businesswomen 
both during the program and during the cocktail reception 
afterwards. The program will soon be offered in other cities 
around the country, including Memphis on May 17, as indicated 
below. 

and she did so completely pro bono. Those early cases – such 
as young Leila’s rape and murder, and another involving a 
toddler named Arian whose stepbrother and own father, given 
custody after divorcing her mother, had beaten her to death 
– burnished Ms. Ebadi’s growing reputation as a keen and 
fearless advocate.  Though she took great care to challenge 
laws as inaccurate interpretations of  Islam, never questioning 
Islam itself, her outspokenness and sheer tenacity frequently 
outraged the powerful Mullahs who sat as judges and filled 
other important government posts.

Undaunted, Ms. Ebadi began taking on even more politically 
sensitive, widely publicized and potentially hazardous cases. 
Among these, she represented the family of  one young 
woman, a photographer/journalist, arrested and beaten to 
death in prison. In another case, the daughter of  two elderly 
dissidents retained her in the hope of  bringing to justice 
the government agents who had brutally stabbed and killed 
her defenseless parents in their own home. In the course of  
preparing for one of  these grueling trials, Ms. Ebadi stumbled 
across a confidential government document whose chilling 
words brought Iran’s sickly culture of  fear into startlingly clear 
focus: “The next person to be killed is Shirin Ebadi.” 

Throughout the course of  her remarkable career, even after 
becoming the first Iranian and the first Muslim woman to 
win the Nobel Prize, Ms. Ebadi has contended with death 
threats and unremitting government censure of  her activities. 
Yet, despite constant surveillance, frequent arrests and the 
continual threat of  arrest and imprisonment, Ms. Ebadi 
describes herself  as “Iranian and free.” She has, of  her own 
free will, consciously decided not to abandon her work and 
the homeland she loves because of  fear. Regardless of  her 

pointed criticisms of  the Islamic government in Tehran and 
its unrelenting campaign to persecute her, she remains a 
devoted Muslim and a proud Iranian. As Ms. Ebadi argues, it 
is the patriarchal culture, and not the Qu’ran, which oppresses 
women. A reasonable, positive reading of  Islam, a central tenet 
of  which is an abiding concern for justice, is fully compatible 
with her dream of  equality under the rule of  law.  

Ultimately, Ms. Ebadi emphasizes that Iranians themselves 
must nurture progress toward true democracy in their own 
country, peacefully and from within. Though the West can and 
should continue to shine a spotlight on Iran’s “tainted” human 
rights record, Ms. Ebadi insists that it must jettison all delusions 
that “it can bring democracy to Iran through either military 
might or the fomentation of  violent rebellion.” Even as to 
Iran’s nuclear ambitions – currently the subject of  much saber-
rattling in her country and ours – Ms. Ebadi warns that threats 
of  military action only strengthen government hard-liners by 
allowing them to punish as traitors those activists who dare 
challenge their abuses of  power. She argues that foreclosing the 
course of  negotiations can only further endanger courageous 
Iranians who, like her, have already accepted as a foregone 
conclusion that they may well be sacrificed along the way to a 
just society in Iran. In the vanguard of  this citizens’ movement 
are those “educated, conscious women who are agitating for 
their rights.” They must, insists Ms. Ebadi, be permitted “to 
fight their own fights.” As for her part, Ms. Ebadi noted in a 
recent interview, “[m]y only power is my voice and my pen, 
with which I speak and write.” As long as she lives, vows 
the formidable Shirin Ebadi, “I will fight.” After reading her 
inspirational and enlightening memoir, there is no reason to 
doubt her, and every reason to hope that she will prevail.   •

NAWL News
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Mid-Year Meeting
February 8, 2007
Miami, Florida

NAWL held its mid-year meeting in Miami, Florida, on February 
8, 2007, combining professional educational opportunities with 
networking functions.  The day began with a Half-Day MBA 
sponsored by BDO Seidman LLP.  The program included 
tips on how to read financial statements and what to consider 
when asked to serve on a public board, in addition to an ethics 
session on the attorney-client privilege.  The Mid-Year Meeting 
was also the venue for the launch of  NAWL’s new law student 
mentor program, headed by NAWL Executive Board member 
Kristen Albertson and NAWL law student member Caroline 
Morgan.  The day’s events were completed by the sold-out Mid-
Year Luncheon featuring keynote speaker Presiding Justice Kay 
Cobb of  the Mississippi Supreme Court.

Upcoming Program News
From Backpack to Briefcase
March 30, 2007
Minneapolis, Minnesota

NAWL’s popular career development program returns 
to help recent and prospective law school graduates in 
the Minneapolis area transition from the demands of  law 
school to active practice.  

Taking Charge of  Your Career
April 25, 2007
Minneapolis, Minnesota

Mid-level and junior lawyers with a few years’ practice 
under their belts can benefit greatly from NAWL’s popular 
Taking Charge of  Your Career, which will be given a 
slightly different twist in its Minneapolis debut.

Her Place at the Head of  the Table
May 17, 2007
Memphis, Tennessee

NAWL will present the third iteration of  its immensely 
popular new program, Her Place at the Table:  Negotiating 
Skills for Women Lawyers, Accountants & Business Executives, 
which is offered in partnership with Negotiating Women, 
Inc.  The event will be held in Memphis, Tennessee, 
and will again allow participants from several different 
professional groups to interact and network.  

Annual Meeting 
August 2007 
San Francisco, California 

NAWL is planning to hold Annual Meeting events in San 
Francisco to coordinate with the ABA Annual Meeting as 
well as a luncheon event in New York, site of  last year’s 
fabulous Annual Meeting at the Waldorf=Astoria. More 
details will be available soon about the luncheon and other 
Annual Meeting events.  Last year’s luncheon sold out, so 
keep your eye on your e-mail and on the NAWL website, 
www.nawl.org, so that you can be sure to get tickets for 

this fantastic event.  

NAWL also continues to co-sponsor exciting new programs.  
For example, on March 30, 2007, NAWL co-sponsors the 
conference “Legally Female: What Does It Mean To Be ‘Ms. 
J.D.?’” which will be held at Yale Law School in conjunction 
with the national blog, Ms. JD.  NAWL President-Elect Holly 
English is one of  the featured speakers.  On March 14, 2007, 
NAWL co-sponsors Argyle Executive Forum’s 2007 CLO 
Leadership Forum at the Harmonie Club in New York City.  
NAWL President Cathy Fleming will be one of  the keynote 
panelists.  On November 7-11, 2007, NAWL co-sponsors 
the National Association of  Women Judges (NAWJ) Annual 
Conference in Philadelphia. You’ll want to save the date for 
this exciting and inspiring meeting of  some of  the bench’s best 
and brightest members. More details to come shortly. Visit         
www.nawl.org for more information and to sign up. 

Publications 
 

NAWL is now accepting listing applications, renewals, corporate 
and law firm sponsorships and advertisements for the 8th 
Edition of  The National Directory of  Women-Owned Law 
Firms & Women Lawyers. Applications can be submitted on 
the NAWL website.  

NAWL has set April 30, 2007, as the deadline for submissions in 
the Second Annual Selma Moidel Smith Writing Competition, 
which encourages and rewards original law student writing on 
issues concerning women and the law.  Further details on the 
competition, which carries a $500 prize, can be found on the 
NAWL website, http://www.nawl.org.  

Membership
Janell Massey Ahnert was named a shareholder in the labor 
and employment section of  Maynard Cooper & Gale in 
Birmingham, Alabama. Currently, Maynard Cooper has 13 
women equity partners and a woman equity partner serving on 
its Executive Committee.

Niki Cung became a partner with Kutak Rock LLP, effective 
January 1. Ms. Cung practices in the Fayetteville, Arkansas, 
office of  the Omaha-based firm. In 1996, she was the first 
Vietnamese law school graduate in the state of  Arkansas. 
Her practice consists of  commercial litigation and insurance 
defense. 

Peggy Davis has accepted a new position as Vice President 
of  Exelon and is the newest member of  the Chicago Board of  
Education.

Leigh-Ann Patterson Durant, of  Nixon Peabody LLP, was 
selected as one of  the Top 10 Women Lawyers in Massachusetts 
for the third year in a row.

Katherine Erwin (katherine.erwin@counseloncall.com), who 
has practiced law in Chicago for 20 years, has been tapped 
to head the Chicago office of  Counsel on Call, a Nashville-
based company dedicated to placing highly credentialed and 
experienced lawyers into contract and flexible positions with 
the nation’s leading law firms and corporations. 
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NAWL Thanks 2007 Program Sponsors

Premier Sponsors
Boies, Schiller & Flexner LLP

Edwards Angell Palmer & Dodge LLP
Jenner & Block LLP
Kirkland & Ellis LLP

K&L Gates

Gold Sponsor
Baker & McKenzie LLP
Steptoe & Johnson, LLP

Weston Benshoof  Rochefort Rubalcava & MacCuish, LLP

Sponsors
Carlton Fields

Dickstein Shapiro Morin & Oshinsky LLP
Duane Morris LLP

Epstein Becker & Green, P.C.
Holland & Knight LLP 

Jones Day
Latham & Watkins, LLP

McDermott Will & Emery LLP
Nixon Peabody

Powers & Frost, LLP
Townsend and Townsend and Crew LLP

Wilkie Farr & Gallagher LLP
 Wolf, Block, Schorr and Solis-Cohen LLP

Sheila Finnegan, a partner at Mayer, Brown, Rowe & Maw, 
was recently inducted into the American College of  Trial 
Lawyers.

Sari Gabay-Rafiy and Anne Marie Bowler left Proskauer 
Rose LLP as senior associates to create Gabay-Rafiy LLP, a 
general practice New York Firm. Believing if  they built it, 
clients would come, proved true, and now their practice is 
flourishing.

Meg Gifford has received the 2007 William Lifland Service 
Award from the Antitrust Law Section of  the New York 
State Bar Association, for significant efforts on behalf  of  the 
Section and the antitrust bar in general.

Miriam V. Gold (miriamgold@optonline.net) announces her 
new legal practice, focusing on corporate work and commercial 
transactions. Using her many years of  in-house experience, 
she hopes to deliver legal services as efficiently as if  she were 
a member of  the client’s legal department. 

Ruth Kahn, a partner in Steptoe & Johnson’s office in 
downtown Los Angeles, has been honored by the Daily Journal 
Corporation as one of  the top 76 women litigators in the 
State of  California, and was recently identified as a Southern 
California SuperLawyer.

Jennifer L. Keller was selected for the 2007 edition of  
Southern California Suerlawyers (Los Angeles Magazine) 
in the categories: Top Criminal Defense Lawyers, Top 50 
Women Lawyers, and Top 50 Orange County Lawyers. She 

was also named to the 2007 edition of  The Best Lawyers 
in America in the White Collar and Non-White-Collar 
criminal defense categories.

Virginia S. Mueller, from Sacramento, California, has 
celebrated her 60th year as a practicing attorney on 
December 17, 2006. Also, Ms. Mueller was elected Vice-
President and member of  the Board and of  the Council 
of  the International Federation of  Women in Legal 
Careers, for the triennium 2006/2009. 

Carol Robles-Roman, NYC Deputy Mayor for Legal 
Affairs, was presented with the Diversity Trailblazer 
Award from the New York State Bar Association during 
its 4th Annual Celebrating Diversity Reception held 
during the 130th Annual Meeting of  the Association.

Selma Moidel Smith, honoree of  NAWL’s annual 
law student writing competition, has conceived and 
organized the annual State Bar MCLE program of  the 
California Supreme Court Historical Society, of  which 
she is a board member. The panel program, “California 
– Laboratory of  Legal Innovation,” was presented in 
October in Monterey, and featured Associate Justice 
Kathryn M. Werdegar, former justices, and academics.

Jill M. Steinberg of  Baker, Donelson, Bearman, 
Caldwell & Berkowitz, PC in Memphis, Tennessee, 
obtained a defense verdict in a jury trial on behalf  of  a 
gastroenterologist in a medical malpractice case alleging 
negligence in the performance of  a colonoscopy and 
balloon dilation that resulted in a perforated bowel.

Lisa Weiss has been appointed to Lightspeed Audio 
Labs Inc.’s board of  directors. Lightspeed Audio Labs is 
a developer of  real-time, Web-based music collaboration 
technology. Ms. Weiss is a partner in the New York office 
of  Morrison & Foerster, LLP.

ALSTON & BIRD LLP
Partner Karol V. Mason was recognized by Atlanta 
Woman magazine as one of  the city’s top 20 women 
lawyers. Ms. Mason is among the premier public finance 
lawyers in the United States and is a member of  the 
firm’s management committee. 

The following women have been elected partners of  the 
firm: Debra D. Berstein, Norwell D. Berreth, Ashley 
D. Brightwell, Jennifer L. Butler, Jessica B. Corley, 
Emily W. Mao and Dawnmarie R. Matlock.

Partner Mary C. Gill led a task force in forming a new 
policy for the firm – Alternative Career Path. She is now 
the advisor to the program dedicated to providing a 
process and establishing guidelines for attorneys who are 
looking for an alternative to the traditional career path.

Partner Susan J. Wilson has been named to The BTI 
Client Service All-Star Team for “delivering truly superior 
client service” for the second year in a row, one of  only 
113 lawyers nationwide to receive this recognition.   

NAWL Thanks 2006 Program Sponsors
Premier Sponsors

Edwards Angell Palmer & Dodge, LLP
Jenner & Block, LLP
Kirkland & Ellis, LLP

Gold Sponsor
Steptoe & Johnson, LLP

Sponsors
Dickstein Shapiro Morin & Oshinsky LLP

Epstein Becker & Green, P.C.
Foley & Lardner LLP

McDermott Will & Emery LLP
Jones Day

Holland & Knight LLP
Latham & Watkins LLP
Powers & Frost, LLP

Wolf, Block, Schorr and Solis-Cohen LLP
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CALIFORNIA WESTERN SCHOOL OF LAW
Professor Marilyn Ireland, during her sabbatical 
from the California Western School of  Law, is serving 
as a Fulbright Scholar in Slovenia, lecturing on Anglo-
American law and participating on a multi-disciplinary 
panel discussing medical privacy issues.

HOLLAND & KNIGHT LLP
Holland & Knight LLP announced that the firm has 
significantly expanded its Securities and M&A practices 
in South Florida with the addition of  three partners, 
Kara L. MacCullough, Laurie Green, and Esther L. 
Moreno. All were formerly shareholders at Akerman 
Senterfitt, where MacCaullough chaired the firm’s 
securities practice group.

HUGHES HUBBARD & REED
A recent survey ranked Hughes Hubbard & Reed number 
one among New York firms in providing opportunities 
for women. The findings appeared in Presumed Equal: 
What America’s Top Women Lawyers Really Think About 
Their Firms. The Women’s Law Association at Harvard 
Law School conducted the survey.

JOHN MARSHALL LAW SCHOOL
The John Marshall Law School Fair Housing Legal 
Support Center in Chicago is initiating a 12-month 
study of  housing discrimination patterns against senior 
citizens, especially those in independent living, as well as 
in assisted living facilities and continuing care retirement 
communities. The work is being funded by a grant from 
the Retirement Research Foundation in Chicago.

MCDERMOTT WILL & EMERY
McDermott Will & Emery announces that eleven female 
associates have been promoted to partner. They are: 
Bobbi J. Bierhals (Chicago), Wendy Cassity (New 
York), Kelli Watson Francuzenko (Washington, D.C.), 
Mary Gardner (Chicago), Jennifer Geetter (Washington, 
D.C.), Karen Laub (Orange County), Jennifer Mikulina 
(Chicago), Elizabeth Savard (Chicago), Alexandra 
C. Scheibe (New York), Heather Egan Sussman 
(Boston), and Krista Vink Venegas (Chicago). The 
firm’s commitment to gender diversity is in the firm’s 
tradition, having hired and promoted women partners 
since 1957.

MINTZ LEVIN COHN FERRIS GLOVSKY AND 
POPEO, P.C.
Edith Bauer joined Mintz Levin as a member of  the 
firm’s San Diego office, where she practices in the 
Business and Finance Section. Her practice is focused 
on a full range of  corporate and securities matters, 
including formation, corporate governance, mergers and 
acquisitions, and venture financing.

Bridget Rohde joined Mintz Levin as a member of  
the firm’s New York office, where she practices in the 
Litigation Section focusing on corporate investigations 

and white collar criminal defense. Ms. Rohde previously was 
Criminal Division Chief  for the U.S. Attorney’s Office for the 
Eastern District of  New York.

Faith Charles, a Business & Finance Member in New York, 
ahs been named a Client Service All-Star MVP by the BTI 
Consulting Group for the second year in a row for providing 
outstanding client service. BTI conducts a survey of  General 
Counsels at Fortune 1000 organizations and large professional 
service firms.

Mary-Laura Greely, a Member in the firm’s Boston office, 
was selected in the Summer 2006 edition of  the Lawdragon 
500 New Stars, New Worlds Guide as among “the freshest 
faces in American law.”

NELSON MULLINS RILEY & SCARBOROUGH LLP
Nelson Mullins Riley & Scarborough partners have elected 
Atlanta partner Sara Turnipseed to a term on the Executive 
Committee, the firm’s governing body that oversees business 
and financial activities for the firm’s ten offices from Boston 
through the Carolinas and Georgia, including Washington, 
DC.

POWERS FROST
Partner, Andrea M. Johnson, has been appointed to the 
Texas State Bar Labor and Employment Committee. She will 
review current Texas labor and employment issues that may be 
considered by the Texas legislature.

RIKER DANZIG SCHERER HYLAND & PERRETTI 
LLP
State Law Resources has elected John M. Pellecchia Vice 
Chariman of  its Board of  Directors. Mr. Pellecchia is the 
senior partner and leader of  the Government Affairs practice 
group of  Riker Danzig Scherer Hyland & Perretti, and he is 
the firm’s relationship partner with NAWL. 

STEPTOE & JOHNSON, LLP
NAWL Gold Sponsor Steptoe & Johnson LLP is ranked #12 
in the county in Presumed Equal: What America’s Top Women 
Lawyers Really Think About Their Firms, a survey conducted 
by members of  the Women’s Law Association at Harvard 
Law School. Additionally, the firm ranked in the top ten for 
Washington, DC.

STERNE KESSLER GOLDSTEIN & FOX, P.L.L.C.
Sterne Kessler Goldstein & Fox P.L.L.C. is pleased to announce 
that Tracy-Gene G. Durkin has been named as the Practice 
Group Leader for the firm’s Mechanical Design Group. She is 
also the current President of  the Women’s Bar Association of  
the District of  Columbia. 

UNIVERSITY OF IDAHO 
The University of  Idaho College of  Law enjoyed a productive 
Fall semester. It hosted Georgia Yuan, a College of  Law 
alumna and current head counsel for Smith College, who gave 
a highly informative presentation to students and faculty. It is 
also participating in Breast Cancer Awareness Month, through 
fundraising and educational activities.
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NAWL Recognizes Law 
School Members
Lewis & Clark Law School

Saint Louis University School of  Law
Seattle University School of  Law

Stetson University College of  Law
Suffolk University Law School
The John Marshall Law School

University of  Denver College of  Law
University of  Idaho College of  Law

University of  Louisville School of  Law
University of  Missouri – Columbia Law School

University of  Washington Law School
Valparaiso University School of  Law
Villanova University School of  Law

Wake Forest School of  Law
Washburn University School of  Law

Western New England School of  Law

NAWL Recognizes 
Law Firm Members

A. Kershaw PC, Attorneys & Consultants
Alston & Bird LLP

Anderson Law Group
Arent Fox PLLC

Baker & McKenzie LLP
Bailey Law Group

Beery, Elsner & Hammond, LLP
Boies, Schiller & Flexner LLP

Bodyfelt Mount Stroup & Chamberlain LLP
Brinks Hofer Gilson & Lione

Brune & Richard LLP
Butler Snow, Omara, Stevens & Cannada, PLLC

Carlton Fields
Chester Wilcox & Saxbe, LLP 

Cooper & Walinski, L.P.A.
Cox & Osowiecki, LLC
Davis & Gilbert LLP

Dickstein Shapiro Morin & Oshinsky LLP
Drew Eckl & Farnham, LLP

Duane Morris LLP
Edwards Angell Palmer & Dodge LLP

Epstein Becker & Green, P.C.
Farnsworth & Vonberg LLP

Fenwick & West LLP
Goodwin Procter LLP

Gordon Hargrove & James, P.A.
Griffith, Sadler & Sharp, PA

Hall Estill
Hirschler Fleischer 

Holland & Knight LLP
Hollins & Associates, PLLC

Hughes Hubbard & Reed LLP
Jenner & Block LLP

Jones Day

Kirkland & Ellis LLP
K&L Gates LLP

Lash & Goldberg LLP
Latham & Watkins LLP

Linda A. Stark
Lowenstein Sandler PC

Mayer, Brown, Rowe & Maw, LLP
McCarter & English, LLP

McDermott Will & Emery LLP
Milbank Tweed Hadley & McCloy LLP

Mintz Levin Cohn Ferris Glovsky and Popeo PC
Nixon Peabody

Nelson Mullins Riley & Scarborough LLP 
Peckar & Abramson, P.C.

Perretti LLP
Pierce Stronczer LLC
Powers & Frost, LLP

Riker, Danzig, Scherer, Hyland & Perretti LLP
Spriggs & Hollingsworth
Starnes & Atchison, LLP
Steptoe & Johnson LLP

Stites & Harbison
Strickler, Sachitano & Hatfield, P.A.

Tatum Levine & Powell, LLP
Townsend and Townsend and Crew LLP

Vinson & Elkins LLP
Weston Benshoof  Rochefort Rubalcava & MacCuish, LLP

Wilkie Farr & Gallagher LLP
Winston & Strawn LLP

Wolf, Block, Schorr and Solis-Cohen LLP  •
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NAWL Networking directory
PRACTICE AREA KEY
ACC Accounting
ADO Adoption
ADR Alt. Dispute Resolution
ADV Advertising
ANT Antitrust
APP Appeals
ARB Arbitration
BDR Broker Dealer
BIO Biotechnology
BKR Bankruptcy
BNK Banking
BSL Commercial/ Bus. Lit.
CAS Class Action Suits
CCL Compliance Counseling
CIV Civil Rights
CLT Consultant
CNS Construction
COM Complex Civil Litigation
CON Consumer
COR Corporate
CRM Criminal
CUS Customs
DOM Domestic Violence
EDU Education
EEO Employment & Labor
ELD Elder Law
ELE Election Law
ENG Energy
ENT Entertainment
EPA Environmental
ERISA ERISA
EST Estate Planning
ETH Ethics & Prof. Resp.
EXC Executive Compensation
FAM Family
FIN Finance
FRN Franchising
GAM Gaming
GEN Gender & Sex
GOV Government Contracts
GRD Guardianship
HCA Health Care
HOT Hotel & Resort
ILP Intellectual Property
IMM Immigration
INS Insurance
INT International
INV Investment Services 
IST Information Tech/Systems
JUV Juvenile Law
LIT Litigation
LND Land Use
LOB Lobby/Gov. Affairs
MAR Maritime Law
MEA Media 
MED Medical Malpractice 
M&A Mergers & Acquisitions
MUN Municipal
NET Internet
NPF Nonprofit
OSH Occup. Safety & Health
PIL Personal Injury
PRB Probate & Administration
PRL Product Liability
RES Real Estate
RSM Risk Management
SEC Securities
SHI Sexual Harassment
SPT Sports Law 
SSN Social Security 
STC Security Clearances
TAX Tax
TEL Telecommunications
TOL Tort Litigation
TOX Toxic Tort
TRD Trade
TRN Transportation
T&E Wills, Trusts & Estates
WCC White Collar Crime
WOM Women’s Rights
WOR Worker’s Compensation

ALABAMA

Elizabeth Barry Johnson
Johnston Barton Proctor 
& Powell LLP
2900 Amsouth/Harbert Plaza
1901 Sixth Ave. North
Birmingham, AL 35203
205.458.9400
EEO L&E WCC

Fran Jones-Smith
Resolutions, LLC
808 Downtowner Blvd., Suite 1
Mobile, AL 36609
251.461.9990
fsmith@resolutionsllc.net
BKR FAM PRB

Anne P. Wheeler
Johnston Barton Proctor 
& Powell LLP
2900 Amsouth/Harbert Plaza
1901 Sixth Ave. North
Birmingham, AL 35203
205.871.3292
awheeler@jbpp.com
BSL BNK FIN

ALASKA

Niki Cung
214 West Dickson St.
Fayetteville, AK 72701
479.973.4200
niki.cung@kutakrock.com
LIT

ARIZONA

Julie A. Pace
Ogletree Deakins
2415 East Camelback Rd., Ste. 800
Phoenix, AZ 85016
602.778.3703
julie.pace@ogletreedeakins.com
EEO OSH LIT

Terry M. Roman
Snell & Wilmer, L.L.P.
One Arizona Center
400 East Van Buren
Phoenix, AZ 85004
602.382.6293
troman@swlaw.com

Sandra K. Sanders
Steptoe & Johnson
201 East Washington St.
Suite 1600
Phoenix, AZ 85004
602.257.5247
ssanders@steptoe.com
EEO MEA

CALIFORNIA

Anne Brafford
Morgan Lewis & Bockius
300 South Grand Ave., 22nd Floor
Los Angeles, CA 90071
213.612.7336
abrafford@morganlewis.com
EEO

Rochelle Browne
Richards Watson & Gershon
355 South Grand Ave. 40th Floor
Los Angeles, CA 90071
213.626.8484
rbrowne@rwglaw.com
LND LIT APP CST

Alison Crane
601 California St.
San Francisco, CA 94108
415.981.5411
acrane@bledsoelaw.com
LIT APL

Sarah Daniel
Ruiz & Speraw
2000 Powell St., Suite 1655
Emeryville, CA 94608
edlaw4me@netzero.net

Brenda Entzminger
Phillips Spallas & Angstadt
650 California St., Tenth Floor
San Francisco, CA 94108
415.278.9400
bentzminger@psalaw.net
TOL

Kris Exton
400 South Hope St.
Los Angeles, CA 90071
213.689.2500
kexton@sbcglobal.net
PE LIT

Lisa Gilford
Weston Benshoof
333 South Hope St., 16th Floor
Los Angeles, CA 90071
213.576.1000
lgilford@wbcounsel.com

Nan E. Joesten
Farella Braun & Martell
235 Montgomery St.
San Francisco, CA 94104 
415.954.4415
njoesten@fbm.com
ILP COM

Jacqueline A. Magnum
Magnum Law
468 North Camden Dr., Suite 200
Beverly Hills, CA 90210
310.860.7554
jamlawyr@aol.com

Nino Marino
Kaplan Marino
9454 Wilshire Blvd., Suite 500
Beverly Hills, CA 90212
310.557.0007
marino@kaplanmarino.com
CRM

Edith R Matthai
Robie & Matthai, PC
500 S. Grand Ave., 15th Floor
Los Angeles, CA 90071
213.624.3062
ematthai@romalaw.com
ETH, Legal Malpratice

Christine McKenzie
2114 K St.
Sacramento, CA 95816
916.442.2777
MED PIL

Virginia S. Muller
Law Office of  Virginia S. Mueller
106 L St.
Sacramento, CA 95814
916-446-3063
vsmueller@webtv.net
PRB FAM

Pamela M. Parker
Lerach Coughlin Stoia, et al.
655 West Broadway, Suite 1900
San Diego, CA 92101
619.231.1058

Roberta Robins
1731 Embarcadero Rd., Suite 230
Palo Alto, CA 94303
650.493.3400
rlr@robinslaw.com
ILP

Suzelle Moss Smith
523 West Sixth St., Suite 728
Los Angeles, CA 90014
213.955.9400
ssmith@howarth-smith.com

Delia K. Swan
11500 Olympic Blvd., Suite 370
Los Angeles, CA 90064
310.445.5010
delia@swanlegal.com
Legal Recruiter

The NAWL Networking Directory is a service for NAWL members to provide career and business 
networking opportunities within the Association. Inclusion in the directory is an option available 
to all members, and is neither a solicitation for clients nor a representation of  specialized practice 
or skills. Areas of  practice concentration are shown for networking purposes only. Individuals 
seeking legal representation should contact a local bar association lawyer referral service.

32 • WLJ – Winter 2007



Lauren E. Tate
Tate & Associates
1460 Maria Ln., Suite 310
Walnut Creek, CA 94596
925.210.2000
ltate@tateandassociates-law.com
MED PRL EEO PIL

Charlene L. Usher
Usher Law Group, P.C.
363 South Park Ave., Suite 204
Pomona, CA 91766
909.865.8359
clusher@usherlawgroup.com
WOR EEO

Mary Vail
4406 Park Blvd.
Oakland, CA 94602
510.637.3312
mary.vail@nlrb.gov
EEO Enforcement

COLORADO

Jennifer L. Sullivan
1900 15th St.
Boulder, CO 80302
303.447.7774
jlsullivan@faegre.com

CONNECTICUT

Barbara J. Collins
44 Capitol Ave., Suite 402
Hartford, CT 06106
860.297.6502
barbarajcollins@
barbarajcollins.com
EEO

Jennifer L. Cox
10 Columbus Blvd., 9th Floor
Hartford, CT 06106
860.727.4004
jcox@coxlawoffices.com

Preeti A. Garde
10 Columbus Blvd., 9th Floor
Hartford, CT 06106
860.727.8182
pgarde@coxlawoffices.com

Jennifer A. Osowiecki
10 Columbus Blvd., 9th Floor
Hartford, CT 06106
860.727.8645
josowiecki@coxlawoffices.com

WASHINGTON D.C.

Kali Bracey
Jenner & Block
610 13th St., NW, Suite 1200 South
Washington, DC 20005
202.639.6871
kbracey@jenner.com
LIT

Paulette Chapman
Koonz McKenney Johnson 
DePaolis & Lightfoot
2020 K Street, NW, Suite 500
Washington, DC 20006
202.659.5500
pchapman@koonz.com

Michele A. Cimbala
Sterne Kessler Goldstein & Fox
1100 New York Ave., NW
Washington, DC 20005
202.371.2600
mcimbala@skgf.com
BIO

Elizabeth T. Dold
Groom Law Group
1701 Pennsylvania Ave., NW
Washington, DC 20006
202.857.0620
etd@groom.com

Tracy-Gene G. Durkin
1100 New York Ave., NW
Washington, DC 20005
202.371.2600
tdurkin@skgf.com

Julia Louise Ernst
Womens Law & Public Policy 
Fellowship Program
600 New Jersey Ave., NW
Suite 334
Washington, DC 20001
202.662.9644
WOM

Elaine Fitch
Kalijarvi Chuzi & Newman, P.C.
1901 L Street, NW, Suite 610
Washington, DC 20036
202.331.9260
efitch@kcnlaw.com

Deborah Schwager Froling
Arent Fox PLLC
1050 Connecticut Ave., NW
Washington, DC 20036
202.857.6075
froling.deborah@arentfox.com
COR MAC SEC

Katherine J. Henry
Dickstein Shapiro 
Morin & Oshinsky
1825 Eye St., NW
Washington, DC 20006
292.420.4758
henryk@dicksteinshapiro.com
INS LIT ADR

Betty Southard Murphy
Baker & Hostetler
1050 Connecticut Ave., NW
Suite 1100
Washington, DC 20036
202.861.1586
bsmurphy@bakerlaw.com
EEO INT

Cheryl A. Tritt
Morrison & Foerster, LLP
2000 Pennsylvania Ave., NW
Suite 5500
Washington, DC 20006
202.887.1510

Stephanie Tsacoumis
Gibson Dunn & Crutcher
1050 Connecticut Ave., NW 
Washington, DC 20036
202.955.8277
stsacoumis@gibsondunn.com

Marcia A. Wiss
Hogan & Hartson LLP
555 Thirteenth St., NW
Columbia Square
Washington, DC 20004
202.637.5429
mawiss@hhlaw.com
INT FIN COR SEC

DELAWARE

Heather Jefferson
The Delaware Counsel Group
300 Martin Luther King Blvd.
Suite 200
Wilmington, DE 19801
302.576.9600
hjefferson@
delawarecounselgroup.com
COR Alternative Entities

Patricia A. Widdoss
Young Canaway Stargatt & Taylor
1000 W St., 17th Floor, Box 391
Wilmington, DE 19899
RECRUITING

FLORIDA

June McKinney Bartelle
Office of  the Attorney General
11020 Leafwood Dr.
Tallahassee, FL 32399
850.414.3300
EDU PRB

Peggy Smith Bush
Cabaniss Smith Toole & Wiggins
485 N. Keller Rd., Suite 401
Maitland, FL 32751
407.246.1800
pbush@cabaniss.net
PIL Product Liability Defense

Jennifer Coberly
Zuckerman et al.
201 S. Biscayne Blvd., Suite 900
Miami, FL 33131
305-579-0110
jcoberly@zuckerman.com
TEL BSL EEO INT

Lynn Cole
Law Offices of  Lynn Cole, PA
301 W. Platt St., Suite 409
Tampa, FL 33606
813-223-7009
lhc@lynncole.com
ADR Mediation

Barbara J. Compiani
501 S. Flagler Dr., Suite 503
West Palm Beach, FL 33401
561.659.5455
bcompiani@jkwpa.com
APL APP

Karen H. Curtis
Clarke Silvergate & Campbell, P.A.
799 Brickell Plaza, Suite 900
Miami, FL 33131
305.377.0700
kcurtis@cswm.com
LIT APP

Patricia A. Doherty
Wooten Honeywell Kimbrough 
Gibson Doherty & Normand
P.O. Box 568188
Orlando, FL 32856
407.843.7060
pdoherty@whkpa.com
PIL MED Wrongful Death

Jane Kreusler-Walsh
501 S. Flager Dr., Suite 503
West Palm Beach, FL 33401
561.659.5455
janewalsh@jkwpa.com
APP

Mary Jo Meives
Sobel & Meives, PA
515 E. Las Olas Blvd., Suite 1010
Ft. Lauderdale, FL 33301
954.524.5900
mjmwingnut@aol.com
MED PIL

Rebecca J. Mercier-Vargas
Jane Kruesler-Walsh, PA
501 S. Flagler Dr., Suite 503
West Palm Beach, FL 33401
561.659.5455
rmercier@jjkwpa.com
APP

Linda Carol Singer
Two Datran Center
9130 Dadeland Blvd., Suite 1609
Miami, FL 33156
305.670.5291
linda@lindasinger.com

Sylvia H. Walbolt
Carlton Fields, PA
P.O. Box 3239
Tampa, FL 33601
813.223.7000
swalbolt@carltonfields.com
APP

GEORGIA

Beryl B. Farris LLC
Immigration Law
P.O. Box 451129
Atlanta, GA 31145
678.939.0713
visas4usa@yahoo.com
IMM

Dorothy Yates Kirkley
Kirkley & Hawker LLC
999 Peachtree St., Suite 1640
Atlanta, GA 30309
404.892.8781
counsel@kirkleyhawker.com
BSL WCC APP
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Elisa Kodish
Nelson Mullins Riley & 
Scarborough, LLP
999 Peachtree St., NE 
Atlanta, GA 30309
404.817.6160
elisa.kodish@nelsonmullins.com
LIT PRL

Ellen Beth Malow
537 Seal Place NE
Atlanta, GA 30308
404.556.0757
ellen@malowmediation.com
Mediation   Arbitration

ILLINOIS

Linda T. Coberly
Winston & Strawn, LLP
35 West Wacker Dr.
Chicago, IL 60601
312.558.8767
lcoberly@winston.com
LIT APP

Patricia A. Collins
Asher Gittler et al.
200 West Jackson Blvd., Suite 1900
Chicago, IL 60606
312.263.1500
pac@ulaw.com
EEO

Torey Cummings
Skadden Arps Slate 
Meagher & Flom
333 W. Wacker Dr., Suite 2100
Chicago, IL 60606
312.407.0040
tcumming@skadden.com
LIT SEC EEO

Alice E. Dolan
321 S. Plymouth Ct., 14th Floor
Chicago, IL 60604
312.386.1600
PIL MED LIT

Barbara M. Flom
Jenner & Block
330 North Wabash Ave.
Chicago, IL 60611
312.923.2639
bflom@jenner.com

Margaret M. Foster
McKenna Storer
33 North LaSalle St., Suite 1400
Chicago, IL 60602
312.558.3900
mfoster@mckenna-law.com

Jean M. Golden
20 North Wacker Dr., Suite 1040
Chicago, IL 60606
312.444.2489
jmg@cs-g.com
INS

Margaret Parnell Hogan
Littler Mendelson PC
200 North LaSalle, Suite 2900
Chicago, IL 60601
312.795.3222
mphogan@littler.cm

Mary Jones
Deere & Co
One John Deere Place
Moline, IL 61265
309.765.4837
jonesmary@johndeere.com
PRL SCC LIT

Linda L. Listrom
Jenner & Block LLP
One IBM Plaza
Chicago, IL 60611
312.923.2761
llistrom@jenner.com

Lisa A. Marino
Marino & Associates, PC
3310 North Harlem Ave.
Chicago, IL 60634
773.804.9100
lmarino@realestatelawoffice.net
RES LND TAX Real Estate Tax

Laura Beth Miller
NBC Tower
455 North Cityfront Plaza Dr.
Suite 3600
Chicago, IL 60611
312.321.4715
lmiller@usebrinks.com

Cheryl Tama Oblander
Winston & Strawn, LLP
35 W. Wacker Dr.
Chicago, IL 60601
312.558.5797
ctama@winston.com
EEO LIT

Carrie L. Okizaki
6600 Sears Tower
Chicago, IL 60606
312.258.5694

Jane DiRenzo Pigott
Fuse3 Group
One North LaSalle St., Suite 1904
Chicago, IL 60602
312.628.4735
Leadership  Diversity  Inclusion

Diane Romza-Kutz
Epstein Becker & Green, PC
150 N. Michigan Ave., Suite 420
Chicago, IL 60601
312.499.1400
dromzakutz@ebglaw.com
HCA

Carla J. Rozycki
Jenner & Block
One IBM Plaza
Chicago, IL 60611
312.923.2909
crozycki@jenner.com

Lisa T. Scruggs
Jenner and Block LLP
One IBM Plaza
Suite 4700
Chicago, IL 60611
312.840.8681
lscruggs@jenner.com
LIT

Gabrielle Sigel
330 North Wabash
Chicago, IL 60611
312.923.2758
gsigel@jenner.com
EPA TOX OSH

Mona Stone
Lord Bissell & Brook, LLP
115 S.outh LaSalle St.
Chicago, IL 60603
312.443.1717
mstone@lordbissell.com
LIT

INDIANA 

Tina M. Bengs
Hoeppner Wagner & Evans LLP
1000 East 80th Pl., 6th Floor
Merrillville, IN 46410
219.769.6552
tbengs@hwelaw.com
EEO BKR BSL

Ruth A. Cramer
Hoeppner Wagner & Evans LLP
103 East Lincolnway
Valparaiso, IN 46383
219.464.4961
rcramer@hwelaw.com
EEO

Cintra D.B. Geairn
Hoeppner Wagner & Evans LLP
1000 East 80th Pl., 6th Floor
Merrillville, IN 46410
219.464.6552
cgearin@hwelaw.com
EEO ERISA

Kena S. Hollingsworth
9650 North Augusta Dr., Suite 532
Carmel, IN 46032
317.824.9000
khollingsworth@hjzlaw.com
DIV FAM

Sean E. Kenyon
Hoeppmer Wagner & Evans LLP
1000 E. 80th Place
Twin Towers South, 6th Floor
Merillville, IN 46410
219.769.6552
skenyon@hwelaw.com
LIT

Lauren K. Kroger
Hoeppner Wagner & Evans LLP
103 East Lincolnway
Valparaiso, IN 46383
219.464.4961
lkroeger@hwelaw.com
EEO LIT

Lee I. Lane
Hoeppner Wagner & Evans LLP
103 East Lincolnway
Valparaiso, IN 46383
219.464.4961
llane@hwelaw.com
RES LND COR

Melanie D. Margolin
Locke Reynolds
201 North Illinois St., Suite 201
Indianapolis, IN 46244
317.237.3800
mmargolin@locke.com
BSL
Lucretia A. Thornton
Hoeppner Wagner & Evans LLP
1000 East 80th Pl.
Twin Towers South, 6th Floor
Merrillville, IN 46410
219.769.6552
lthornton@hwelaw.com
HCA

IOWA

Roxanne Barton Conlin
Roxanne Conlin & Associates
319 Seventh St., Suite 600
Des Moines, IA 50309
515.282.3333
PIL EEO MED

Lorelei Heisinger 
Eide & Heisinger 
411 Four Seasons Dr.
Waterloo, IA 50701
319.833.0649
loreleilaw@mchsi.com
LOB Government Relations

Felicia Bertin Rocha
309 Court Ave., Suite 800-#814
Des Moines, IA 50309
515.279.2269
fmbr@bertinlaw.com

Caitlin Jean Stonger
225 2nd St. SE
Cedar Rapids, IA 52402
319.286.1743
caitlinstoner@yahoo.com

KENTUCKY

Sasha Wagers
Stites & Harbison
250 West Main St., Suite 2300
Lexington, KY 40507
859.226.2300
swagers@stites.com

LOUISIANA

M. Nan Alessandra
Phelps Dunbar LLP
365 Canal St., Suite 2000
New Orleans, LA 70130
504.584.9297
alessann@phelps.com
EEO CIV
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Susan W. Furr
P.O. Box 4412
445 North Blvd., Suite 701
Baton Rouge, LA 70821
furrs@phelps.com

Lynn Luker
Lynn Luker & Associates, LLC
3433 Magazine St.
New Orleans, LA 70115
504.525.5500
lynn.luker@llalaw.com
PRL EEO MAR Abestos

Jena W. Smith
Baldwin & Haspel LLC
1100 Poydras, Suite 2200
New Orleans, LA 70163
504.585.7711
smith@baldwinhaspel.com
PRL BSL

MASSACHUSETTS

Julia Coyne
5 Spencer St.
Lexington, MA 02420
jcoyne@rcn.com

Faith F. Driscoll
14 Carlisle Rd.
Dedham, MA 02026
781.326.6645
faithd@rcn.com
ILP

Leigh-Ann Patterson Durant
Nixon Peabody LLP
100 Summer St.
Boston, MA 02110
617.345.1258
ldurant@nixonpeabody.com
LIT

Susan E. Maloney
12 Robeson St.
New Bedford, MA 02740
508.789.0724
IMM FAM ILP ARB

Jennifer W. Murray
Droham Hughes Tocchio 
& Morgan, P.C.
175 Derby St., Suite 30
Hingham, MA 02043
781.749.7200
jmurray@dhtmlaw.com
T&E

MARYLAND

Deborah H. Devan
One South St., 27th Floor
Baltimore, MD 21202
410.332.8522
dhd@nqgrg.com
BKR BNK

Sidney S. Friedman
4 Reservoir Circle, Suite 200
Baltimore, MD 21208
410.559.9000
ssf@weinstocklegal.com
BKR General Practice

Duane P. Lambeth
Georgetown University
2211 Kimball Place
Silver Spring, MD 20910
202.565.3661
dpl1@comcast.net
INT COR Project Finance

Jean Lewis
Kramon & Graham
One South St.
Baltimore, MD 21202
410-752-6030
jel@kg-law.com
LIT

Alyson Dodi Meiselman
Scurti and Gulling, PA
210 Eazst Lexington St., Suite 300
Baltimore, MD 21202
410.244.0772
ameiselman@scurtiandgulling.com
FAM GEN

Olabisi A. Onisile
13200 Black Walnut Court
Silver Spring, MD 20906
202.778.3064
oonisile@porterwright.com
LIT WCC

Tracey E. Skinner
2 North Charles St., Suite 500
Baltimore, MD 21201
410.752.2052
teskinner@aol.com
RES BSL COR HOT Title

Nancy Slepicka
Fossett & Brugger
6404 Ivy Lane, Suite 720
Greenbelt, MD 20770
301.486.1900
nslepicka@fossettbruggerlaw.com
ENV Land Use

MAINE

Teresa M. Cloutier
Lambert Coffin
477 Congress St., 14th Floor
Portland, ME 04039
207.874.4000
tcloutier@lambertcoffin.com
COM PRL WCC

MICHIGAN

Nina Dodge Abrams
Abrams Yu & Associates
30300 Northwestern Highway
Suite 112
Farmington Hills, MI 48334
810.932.3540
attorneys@abramsyu.com
FAM PRB

Elizabeth K. Bransdorfer
Mika Meyers Beckett & Jones PLC
900 Monroe Ave. NW
Grand Rapids, MI 49503
616.632.8000
ebransdorger@mmbjlaw.com
COM LIT FAM RES

Margaret A. Costello
Dykema Gossett PLLC
400 Renaissance Center
Detroit, MI 48243
313.568.5306
mcostello@dykema.com
LIT INT BKR

Felicia Duncan
I.A.B. Attorneys at Law, PLLC
3319 Greenfield Rd., Suite 458
Dearborn, MI 48120
313.318.3180
duncan@iabattorneys.com
EEO

Sue Ellen Eisenberg
33 Bloomfield Hills Pky., Suite 145
Bloomfield Hills, MI 48304
248.258.6080
see@ebpclaw.com

MINNESOTA

Marlene S. Garvis
Jardine Logan & O’Brien
8519 Eagle Point Blvd., Suite 100
Lake Elmo, MN 55042
651.290.6569
HCA EEO ETH

Heidi E. Viesturs
Robins Kaplan Miller & Ciresi LLP
183 Maple St.
Excelsior, MN 55331
952.380.1025
heidiv@mchsi.com
MED PIL

MISSISSIPPI

Sharon F. Bridges
Brunini Grantham 
Grower & Hewes
P.O. Drawer 119
Jackson, MS 39205
601.973.8736
sbridges@brunini.com

Kristina M. Johnson
Watkins Ludlam Winter & Stennis
P.O. Box 427
Jackson, MS 39205
601.949.4785
kjohnson@watkinsludlawm.com
BSL BKR

Jennifer W. Yarborough
Smith Reeves & Yarborough
6360 I-55 North, Suite 201
Jackson, MS 39211
601.965.7258
jyarborough@smithreeves.com
INS TOX CNS

MISSOURI

Heather Gill
Lathrop & Gage L.C.
2345 Grand Blvd., Suite 2800
Kansas City, MO 64108
816.292.2000
hgill@lathropgage.com

Annette P. Heller
14323 South Outer Forty
Suite 512S
Town & Country, MO 63017
314.647.1200
tmattorneyheller@aol.com
ILP

NEBRASKA

Sue Ellen Wall
Wall Law Office
1530 North Gate Circle
Lincoln, NE 68521
402.438.8815
suellenlaw@cornhusker.net

NEW HAMPSHIRE

Courtney Worcester
Nixon Peabody LLP
889 Elm St., 20th Floor
Manchester, NH 03101
603.628.4048
BSL

NEW JERSEY 

Nicole Bearce Albano
Lowenstein Sandler PC
65 Livingston Ave.
Roseland, NJ 07068
973.597.2570
nalbano@lowenstein.com
LIT

Deborah S. Dunn
Stark & Stark
993 Lenox Dr.
Lawrenceville, NJ 08543
609.895.7352
ddunn@stark-stark.com

Elizaebth Ferguson
Medco
100 Parsons Pond Dr.
Mail Stop F3-19
Franklin Lakes, NJ 07417
201.269.5690
elizabeth_ferguson@medco.com
COR

Geralyn G. Humphrey
Orloff  Lowenbach ET AL
101 Eisenhower Parkway
Roseland, NJ 07068
973.622.6200
gghwc@yahoo.com
COR M&A

Lynn F. Miller
Miller Miller & Tucker, PA
96 Paterson St.
New Brunswick, NJ 08901
732.828.2234
lmiller@millerandmiller.com
FAM BKR EST LIT

Catherine Merino Reisman
Montgomery McCracken 
Walker & Rhoads LLP
457 Haddonfield Rd.
Cherry Hill, NJ 08002
856.488.7700
creisman@mmwr.com
BSL LIT PRL MED EEO EDU
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NEW MEXICO

Gwenellen P. Janov
Janov Law Offices, PC
901 Rio Grande Blvd. NW
Suite F-144
Albuquerque, NM 87104
505.842.8302
LIT PRB Indian Law

NEW YORK

Leona Beane
11 Park Place, Suite 1100
New York, NY 10007
216.608.0919
lbeanelaw@aol.com
GRD T&E ADR PRB ARB

Andrea E. Bonina
Bonina & Bonina PC
16 Court St., Suite 1800
Brooklyn, NY 11241
718.552.4522 x8013
abonina@medlaw1.com
MED COM

Elizabeth A. Bryson
New York Life Insurance Co.
51 Madison Ave., Suite 116
New York, NY 10010
212.576.5738
INS LIT 
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Rye, NY 10580
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E. Gail Suchman
Gilberti Stinziano Heintz & Smith
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egs@gilbertilaw.com
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Shawn White
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Elaine S. Bernstein
130 West Second St., Suite 1818
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EEO Mediation

Janis E. Susalla Foley
Cooper & Walinski
900 Adams St.
Toledo, OH 43604
419.241.1200
foley@cooperwalinski.com
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Janet E. Hales
Cooper & Walinsky
900 Adams St.
Toledo, OH 43604
419.241.1200
hales@cooperwalinski.com
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Nancy A. Lawson
Dinsmore & Shohl
225 East 5th St.
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Cincinnati, OH 45242
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Amy Leopard
1301 East 9th St.
Cleveland, OH 44114
216.928.2889
aleopard@walterhav.com
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Lark T. Mallory
Chester Wilcox & Saxbe, LLP
65 East State St., Suite 100
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614.221.4000
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Meredith L. Mercurio
Cooper & Walinski
900 Adams St.
Toledo, OH 43604
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mercurio@cooperwalinski.com
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Barbara Roubanes
555 Metro Place North
Columbus, OH 43017
614.793.8113
bar@roubaneslaw.com

Beatrice K. Sowald
Sowald Sowald and Clouse
400 South Fifth St., Suite 101
Columbus, OH 43215
614.464.1877
bsowald@sowaldclouse.com
FAM PRB

Elizabeth M. Stanton
Chester Willcox & Saxbe LLP
65 East State St., Suite 1000
Columbus, OH 43215
614.334.6189
estanton@cwslaw.com
EEO EDU APP MUN

Michelle (Shelly) 
Pierce Stronczer
10235 Brecksville Rd., Suite 101
Cleveland, OH 44141
440.526.2211
sps@discoverpslaw.com

Beth Wilson
Cooper & Walinski
900 Adams St.
Toledo, OH 43604
419.241.1200
wilson@cooperwalinski.com
ADR CIV EEO ETH LIT PIL

OKLAHOMA

Allison L. Thompson
Latham Stall Wagner 
Steele & Lehman
1800 South Baltimore, Suite 500
Tulsa, OK 74119
918.382.7523
athompson@lswsl.com
CIV

Kathleen Waits
University of  Tulsa
College of  Law
3120 East 4th Place
Tulsa, OK 74104
918.631.2450
kwaits@utulsa.edu
DOM ETH Contracts

PENNSYLVANIA

Ann M. Butchart
Law Office of  Ann M. Butchart
1319 North Second St.
Philadelphia, PA 19122
215.854.4010
a.m.b@juno.com
SSN ERISA BNK Disability

Doris S. Casper
200 Locust St., N17AH
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Philadelphia, PA 19106
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Doris J. Dabrowksi
1500 Walnut St., Suite 900
Philadelphia, PA 19102
215.790.1115
dabrowskidoris@hotmail.com
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HCA INS LIT ERISA 

Jodeen M. Hobbs
Miller Alfano & Raspanti
1818 Market St., Suite 3402
3305 West Queen Lane
Philadelphia, PA 19129
215.972.6400
jhobbs@mar-law.com
White Collar Criminal Defense

Joanne Kelhart
44 East Broad St.
Bethlehem, PA 18018
610.691.7000
jkelhart@ssk-esq.com
LIT
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Courtney Seda McDonnell
McDonnell & Associates
601 South Henderson Rd.
Suite 152
King of  Prussia, PA 19406
610.337.2087
cseda@mcda-law.com
INS 

Shonu V. McEchron
Saul Ewing LLP
2 North 2nd St., 7th Floor
Harrisburg, PA 17101
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Jackie Meredith-Batchelor
Aramark Corporation
1101 Market St., Aramark Tower
Philadelphia, PA 19107
215.238.3278
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jackie@aramark.com

Linda C. Morris
1344 Dermond Rd.
Drexel, PA 19026
610.306.6377
lcmor@comcast.net
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Kimberly Ruch-Alegant
2207 Chestnut St.
Philadelphia, PA 19103
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Jo Anne Schwendinger
Deere and Co.
1440 Beechwood Blvd.
Pittsburgh, PA 15217
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scwendingerjoanne@
johndeere.com
INT BSL

Jeanne Wrobleski
Jeanne Wrobleski & Associates
1845 Walnut St., 24th Floor
Philadelphia, PA 19103
215.814.9320
jwrobleski@wwdlaw.com
BSL COM

RHODE ISLAND

Kimberly A. Simpson
Vetter & White
20 Washington Place
Providence, RI 02903
410.421.3060
ksimpson@vetterandwhite.com
LIT PRL BSL

SOUTH CAROLINA

Natalie Bluestein
One Carriage Lane, Building D
Charleston, SC 29407
843.769.0311
natalie.bluestein@scbar.org
FAM

Ashley P. Cuttino
P.O. Box 2757
Greenville, SC 29607
864.271.1300
ashley.cuttino@
ogletreedeakins.com

Jeanne N. Guest
Nelson Mullins Riley & 
Scarborough, LLP
2411 Oak St., Suite 301
Myrtle Beach, SC 29577
843.946.5658

Kathleen Harleston
Harleston Law Firm
909 Tall Pine Rd.
Mt. Pleasant, SC 29464
843.971.9453
kathleen@harlestonlawfirm.com
ILP Trademark Copyright Patent

Zoe Sanders Nettles
Nelson Mullins
P.O. Box 11070
Columbia, SC 29211
803.255.9513
zoe.nettles@nelsonmullins.com
CAS LIT CRM

Nina N. Smith
Smith Ellis & Stuckey, PA
1422 Laurel St.
Columbia, SC 29201
803.933.9800
nns@seslaw.com
BSL SEC ETH

SOUTH DAKOTA

Mary G. Keller
Keller Law Office
P.O. Box 97
Huron, SD 57350
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FAM CRM
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Marcia Meredith Eason
Miller Martin
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TEXAS
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Houston, TX 77057
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Patricia O. Alvarez
The Alvarez Law Firm
415 Shiloh Dr., Suite A
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palvarez@thealvarezlawfirm.com
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Sharla Frost
Powers & Frost LLP
1221 McKinney St.
2400 One Houston Center
Houston, TX 77010
713.767.1555
sfrost@powersfrost.com
MMP INS

Karen Kirschman
2001 Ross Ave., Suite 3700
Dallas, TX 75201
214.220.7795
khirschman@velaw.com
LIT
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Goldstein Goldstein & Hilly
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San Antonio, TX 78205
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hujarorr@gmail.com
CRM APP

Laura Elizabeth Samuelson
Latham Stall Wagner 
Steele & Lehman
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lsamuelson@gmail.com
CIV APL

Kathy C. Weinberg
Jenner & Block
1717 Main St., Suite 3150
Dallas, TX 75201
214.746.5789
kweinberg@jenner.com
GOV

UTAH

Tracey M. Watson
Clawson and Falk, LLP
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Salt Lake City, UT 84106
801.322.5000
tracey@clawsonfalk.com
EEO DIV FAM

VIRGINIA

Julie P. Aslaksen
General Dynamics Corporation
2941 Fairview Park Drive
Falls Church, VA 22042
703.876.3165
jaslaksen@gd.com
COR SEC

Qwendolyn N. Brown
Williams Muller
4391 Torrence Place
Woodbridge, VA 22193
703.760.5212
BNK SEC COR RES

Gina Burgin
Meridian Legal Advisors, PLLC
501 East Franklin St., Suite 305
Richmond, VA 23219
804.521.4220
gburgin@merilaw.com
BSL RES

Alison Feehan
Capital One
15000 Capital One Drive
Richmond, VA 23238
804.284.1411
LIT

Linda M. Jackson
Venable LLP
8010 Towers Crescent Dr.
Suite 300
Vienna, VA 22182
703.760.1600
lmjackson@venable.com
EEO LIT

Chandra D. Lantz
Hirschler Fleischer
P.O. Box 500
Richmond, VA 23218
804.771.9586
BSL CNS INS LND

Rachel L. Semanchik
Williams Mullen Clark & Dobbins
8270 Greensboro Dr., Suite 700
McLean, VA 22102
703.760.5200
rsemanchik@williamsmullen.com
GOV LIT

WASHINGTON

Courtney L. Seim
Riddell Williams, P.S.
1001 Fourth Ave., Suite 4500
Seattle, WA 98154
206.389.1683
cseim@riddellwilliams.com

Sheryl Willert
Willilams Kastner & Gibbs PLLC
601 Union St., Suite 4100
Seattle, WA 98101
206.628.6600
swillert@wkg.com
ADR CIV EEO LIT

WYOMING 

Nettabell Girard
513 East Main St., P.O. Box 687
Riverton, WY 82501 
307.856.9339
ngirard@tcinc.net
T&E BNK

INTERNATIONAL

Lori Duffy
Weird & Foulds
130 King St. W, Suite 1600
Exchange Tower
Toronto, Ontario M5X 1J5
416.947.5009
lduffy@weirfoulds.com
RES T&E

Samantha Horn
Stikeman Elliott LLP
5300 Commerce Court West
199 Bay St.
Toronto, Ontario MSL 1B9
416.869.5646
sghorn@stikeman.com
COR

WLJ – Winter 2007 • 37



BBeesstt PPrraaccttiicceess ooff PPeerrssoonnaall MMaarrkkeettiinngg
ffoorr WWoommeenn AAttttoorrnneeyyss

_______________________________________________________________________________

April 25, 2007 Web Seminar  1 PM - 2:30 PM Eastern Time 
Register today at www.sagelawmarketing.com/WebseminarA23

or call Laura Kresich at (312) 217-3895
_______________________________________________________________________________

When you become a rainmaker, you can choose the type of 
clients you work with do the legal work you enjoy gain
control over your time and schedule win the respect of your 
firm get your fair share of rewards.  Excelling at business 
development removes the barriers to your success.

JJ ssooiinn oouurr ppeeaakkeerrss::
Lisa A. Landy, Esq., the 2006 Interlawyer of the Year
Christine Cartwright Baker, Esq., ABA Women
Rainmakers Committee Co-Chair

cc ttTTooppii ss oo bbee ccoovveerreedd::
How leadership leads to new business.
Expanding your practice through client relationships and networking.
Leveraging your natural advantages as a woman rainmaker.
Building your professional reputation.

ttWWhhoo sshhoouulldd aatt eenndd::
Partners and Associates looking to grow their practices
and develop a book of business.
Women attorneys looking to target business clients.
All professionals who want to understand and apply the 
best practices of business development.
Marketing Directors looking for ways to support their 
associates and women attorneys. 

ss ttRReeggii tteerr ooddaayy aatt
www.sagelawmarketing.com/WebseminarA23
or call Laura Kresich at (312) 217-3895 

Lisa A. Landy

Shareholder
Akerman Senterfitt

She has built a practice
in corporate and

international work,
with industry expertise

in aviation, banking
and financial
institutions.

Partner
Drinker Biddle & 

Reath

She handles real estate, 
land use and 
construction

litigation, as well as 
general commercial

disputes. Christine
Cartwright Baker 

"Early Bird" Registration: $250 per location (for registrations on or before March 15, 2007)
Regular Registration: $300 per location (for registrations after March 15, 2007)

Registration fee covers an Internet and audio connection to the Webinar for each location.
Each registrant may invite an unlimited number of guests at a single location. 
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At Kirkland & Ellis LLP developing women leaders is a priority. Our Women’s Leadership Initiative is designed to
support the training and promotion of our women attorneys. We provide a forum for discussion of relevant issues
and create invaluable opportunities for informal mentoring and networking. To support this initiative, Kirkland &
Ellis LLP is proud to partner with the following dedicated organizations:

National Association of Women Lawyers – a leading national voluntary organization devoted to the interests
of women lawyers and women’s rights.

Catalyst – a leading independent, non-profit research and advisory organization that works with businesses and
the professions to build inclusive environments and expand opportunities for women at work. 

CHICAGO LONDON LOS ANGELES MUNICH
NEW YORK SAN FRANCISCO WASHINGTON, D.C.

Moving Forward

KIRKLAND & ELLIS LLP
www.kirkland.com
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National Association of Women Lawyers
American Bar Center, MS 15.2
321 North Clark Street
Chicago, IL 60610

Have you heard from 
us lately?

NAWL sends most of  its information 
on  programs, events, and special offers 
via email. If  you haven’t been receiving 
electronic messages from us, your email 
address may be incorrect in our files or 
your spam-guard might be blocking us! 

Please contact Annette Knitter, Assistant 
Director, if  you need to update your 
information with us.  You can reach her either 
by email (knittera@nawl.org) or by phone 

(312.988.6729).

She won’t be opening just a gift… 

She’ll be
opening a
world of
possibilities. . .

By giving a gift membership to the National Association of 
Women Lawyers, you’ll be providing your favorite lawyer with 
the opportunity to build business networks, help advance the po-
sition of women lawyers, and meet like-minded contemporaries.   
Prices start at $45 depending on seniority and status. You can 
sign her up today at www.nawl.org.  If you have any questions, 
please feel free to call the NAWL office at 312-988-6186. 

For the woman who WILL have everything… 

       The National Association  
       of Women Lawyers®

  the voice of women in the law™  


